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PREFACE 
 

Hanumangarh is district headquarter which comes under Bikaner Division of Rajasthan 
state. It is known for its rich cultural heritage and scenic beauty.This great land is the 
‘Karambhomi’ of great educational reformer and Saint Swami Keshwanand. Sangaria is just 30 
kms away from Hanumangarh city and it is well connected by buses to all the prominent 
places. Sh. Sahdev Siag student of prominent educationist and saint N.D. Grover is founder of 
this institution. 

Ch. Maniram College of B.Ed. is established in the year 2007 is temporarily affiliated to 
Maharaja Ganga Singh University and recognized by NCTE. It is housed in a well equipped 
building meant for the purpose. It is situated in 02 acres of land on Sec. no. 03, Hanumangarh 
Town. The campus refreshes you with its scenic beauty calm & quite environment completely 
conducive for education. The college has a track record of providing good quality teacher 
education and gets almost 100% result. 
Ch. Maniram College of B.Ed. was established centre of learning and training. It is situated in 
Hanumangarh Town, Hanumangarh District of Rajasthan. Centre enjoys its serene 
surroundings with green trees and plant, away from humdrum and noisy milieu of the earth. 
The distance of bus stand is 2 kms from the college campus. Auto rickshaws and buses make 
easy access to the institute. Ch. Maniram College of B.Ed. was established in the year 2007 by 
CH. MANIRAM MEMORIAL ADRASH PRABANDHANK SAMITI AVAM SAMAJIK & PARYAWARAN 
SHEIKSHANIK SHODH SANSTHAN. This Institute is approved by National Council for Teacher 
Education (NCTE), Jaipur with an intake of 100 students. The College is temporarily affiliated 
to Maharaja  Ganga Singh University, Bikaner. The institution is following curriculum and 
syllabus prescribed by the University, the faculty member are instrumental in sending 
comments and views on the curriculum and successfully implementing them as per directive 
of the Maharaja Ganga Singh University, Bikaner.  
The college functions in an area of 2 acres. We at this Institution, envision the holistic 
development of our students into vibrant professionals, conscious of human values and eco-
friendly environment and competent in skills. They will be the torchbearers in their respective 
fields of study, quite capable of serving the community in a befitting manner. Towards 
achieving this goal the college has a building with all amenities to accommodate class rooms, 
laboratories, library, seminar hall, offices, recreation halls, sports room, canteen etc. 
The College has very clear Vision, Mission, Values and Objectives for its academic mobility. 

A. Purpose  
i. The institution’s purpose is to acquaint the faculty and students with research in 
education including action research.  
ii. To enable faculty to develop communication skill among students and use modern 
information technology and professional excellence.  
iii. To instill in them human & national values, social consciousness that prepares them 
to be socially responsible and adorable citizens.  
B. Vision  
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To generate and spread knowledge based on modern wisdom. Indian culture and 
values to transfer the dreams and aspirations of the pupil-teachers to reality and to 
develop a qualitative Centre in the field of teacher education.  
C. Mission  
i. To develop competency and adaptability among prospective teachers.  
ii. To create awareness and affection for Indian culture through library study circle, 
morning assembly and practical training of Yogic Practices among students and 
teacher.  
iii. To provide a conductive environment for the development of an individual’s 
personality. We believe that performance has everything to do with an individual’s 
desires and determination to excel thereby providing a platform to unleash the 
dormant faculties and talent within.  
iv. To encourage pupil-teachers to appreciate the natural and artistic realms of life.  
v. To grapes and imbibe the complexity of moral issues while at the same time 
recognize the significance of technology in the growth of human civilization.  
vi. To understand and appreciate human differences in culture, gender and race while 
at the same time cherish the Indian value system with a laid emphasis on the Indian 
culture, traditions and heritage the best of the west at the same time.  
vii. To develop enhance and improve the quality of Human Resources.  
viii. To develop responsible and the best productive professionals in the field of 
education for the development of the country.  
D. Values  
i. To produce teachers who are intellectually competent, emotionally balanced, 
culturally refined, spiritually mature, morally upright, physically healthy, vocationally 
productive and self sufficient.  
ii. Development of leadership qualities and educating girls to make them empowered.  
Above purpose, vision, mission and values are made known to various stake holders 
through website. 

Objectives  

 (i) To develop quest for knowledge and provide academic environment to both 
teacher educators (our faculty members) and student-teachers (deputed teachers and 
fresher prospective teachers);  

(ii)  To make the college environment ecologically congenial. 

 (iii) To develop an understanding of the modern principles of pedagogy and its 
application to curriculum transaction and evaluation;  

(iv) To provide the faculty members and the students with the opportunities to 
undertake action research projects contributing to new insights into the teaching-
learning process;  
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(v) To enhance and sustain the quality of the teachers training programme;  

(vi) To inculcate the spirit among students;  

(vii) To prepare the student-teacher to be the Global Citizen through the training of co-
operation and peaceful co-living;  

(viii) To inspire students for lifelong learning;  

(ix) To enable the students to live in harmony with oneself and with others in the 
profession, community and society at large;  

(x) To include innovative practices and technology to keep our programme in pace 
with modern era of information technology;  

(xi) To establish ourselves as a role model in teacher training;  

(xii) To include the excluded and disadvantaged groups;  

 

 
 
 
 
 
 
 
 
Foresights . . . . . . . . 

 100 percent faculty with Ph.D. in coming years 
 Complete Digitalization of Library 
  Organizing of National and International level conferences /seminars/workshops. 
 Online interaction among the different components of the institution 
 Efforts towards procuring UGC Sponsored major and minor research projects. 
 Special provisions for inclusive education. 
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A.) Profile of the Institution 
 
 

1. Name and address of          Ch. Maniram college of B.Ed.  
 

 the institution :- Sec. no. 03, Near BSNL Exchange, Hanumangarh 

  Town. 
   

2. Website URL :- www.cmceducation.org 
   

3. For Communication:- cmcbed@gmail.com 
 
 
Office:- 

 Name 
Telephone 
Number  Fax No.    E-Mail Address 

 

  with STD Code       
 

          
 

 Head / Principal 01552-222182   dr.mohanimohan@gmail.com 
 

 Dr. M.M. Sharma          
 

 Self-Appraisal 01552-222182   sangeetadhingra1981@gmail.c
om 

 

 Co-ordinator          
 

 Mrs.Sangeeta Dhingra          
 

Residence:-          
 

 Name  Telephone Number with STD  Mobile Number  

     Code    
 

          
 

          
 

 Head / Principal   01552-244161    9414954669 
 

 Dr. M.M. Sharma         
 

          
 

 Self-Appraisal       9460676072 
 

 Co-ordinator          
 

 Mrs. Sangeeta Dhingra         
 

4. Location of Institution:-        
 

 
 Urban              Semi-urban Rural Tribal  

 Any other (specifie and indicate)     

√ 

          NILL 
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 5. Campus area in acres:-  
 
6. Is it a recognized minority institution?  

      

Yes   No   √  
      
      

 
7.  Date of establishment of the Institution:- 

 
 
 

Month Year 
  

October 2007 
  

 
 
 
8.  University/Board of which the institution is affiliated:- 
 
 

Maharaja Ganga Singh University, Bikaner (Rajasthan) 
 
 
 
 
9. Details of UGC recognition under sections 2(f) and 12(B) of the UGC 
Act. 
 
 
 

Month Year  
 

   
 

N/A N/A 2f  

  
 

   
 

   
 

Month Year  
 

   
 

N/A N/A 
12B  

  
 

   
 

 
 
 
 
 
 
 

     2.00 Acres. 
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10. Type of Institution :-  
  
  

      a.  By funding  i.   Government 

     ii. Grant-in-aid 

     iii. Constituent   

    iv. Self-financed 

    v.   Any other (specify and indicate) 
 
 
      b.  By Gender  i.   Only for Men 

     ii.  Only for Women 

     iii. Co-education 
 
 
       c.  By Nature i.   University Dept. 

     ii. IASE 

     iii. Autonomous College 

     iv. Affiliated College 

     v.   Constituent College 

               vi.  Dept. of Education of Composite  

       College  

vii.   CTE 

Viii. Any other (specify and indicate) 
 
 
 
 

√ 

√ 

√ 
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11. Does the University / State Education Act have provision for 
autonomy? 
                                                                                    
 
  Yes                        No  
 
  
If yes, has the institution applied for autonomy?  
 
  
      Yes                       No  
 
 
 
 

11. Details of Teacher Education programmes offered by the 
institution:- 

 
 
 

Sr. 
No
.  

Level  Programme
/ Course 

Entry 
Qualification 

Nature of 
Award  

Duration Medium of 
instruction 

i) Pre-primary   

  Certificate   

  Diploma   

  Degree   

ii) Primary/ 
Elementary 

  Certificate   

BSTC Sr. Sec. Diploma 2 Years Hindi 

  Degree   

iii) Secondary/   Certificate   

√ 

√ 
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Sr. 
secondary 

  Diploma   

  Degree   

iv. Post 
Graduate 

  Diploma   

  Degree   

v. Other 
(specify) 

  Certificate   

  Diploma   

B.Ed. UG/PG Degree 2 Years Hindi/ 
English 

 
 
 
 
13. Give details of NCTE recognition (for each programme mentioned in 
Q.12 above) 

Level Programme Order No. & 
Date 

Valid 
upto 

Sanctioned 
Intake 

Pre-primary       

Primary/Elementary BSTC 
F.NRC/NCTE/F-
7/RJ-1924/2008 
/67275 23-12-
2008 

 50 

Secondary/ Sr. 
secondary  

B.Ed. 
F.NRC/NCTE/F-
7/RJ-1191/2015 
/98666 10-05-
2015 

 50+50 =100 

Post Graduate  
   

Other (specify)  
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B.) Criterion-wise inputs 
 
 

 
1. Does the Institution have a stated  

 
Vision Yes  √ No  

     
Mission Yes  √ No  

     
 
 
 
 

Values Yes  √ No  
 

Objectives 

    
 

   
 

Yes  √ No  
 

     
 

 
2. a.)  Does the institution offer self-financed programme(s)?  
 

If yes,    
 

    
 

a.) How many programmes? 02  
 

   

b.) Fee charged per programme 
  

 

B.Ed.- Rs 27000/-  

  
 

  BSTC – Rs 11250/- 
 

  
 

3.Are there programmes with semester N/A  
 

system    
 

 
4. Is the institution representing / participating in the curriculum 
 
development / 
 

revision processes of the regulatory bodies? 
 
 

Yes  No √ 
    

Criterion I: Curricular Aspects 
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If yes, how many faculty are on the various curriculum development / vision 
 

committees/ boards of universities / regulating authority. 
 
 
 
 

N/A 
 
 
5. Number of methods / elective options (programme wise) 

 
 
 
 
D.EL.Ed. 
 
B.Ed. 
 
M.Ed. (Full Time) 
 
M.Ed. (Part Time) 
 
Any other (Specify and indicate) 

 
 
Total  Papers-19 
 
               18 
 
 

N/A 
 

N/A 
 

N/A 
 
 
 
 
6. Are there Programmes offered in modular form  
 

     

Number 
  

Yes  No √   
 

        

        

 
 
7. Are there Programmes where assessment of teachers by the students 

has been introduced.  
 

     
Number 01 

 

Yes √ No   
 

    
 

       
 

 
8. Are there Programmes with faculty exchange / visiting faculty.  
 

     

Number 05 
 

Yes √ No   
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9. Is there any mechanism to obtain feedback on the curricular aspects 
from the  

 
�   Heads of practice teaching Yes √ No  

 

 schools     
 

     
 

� Academic peers Yes √ No  
 

     
 

� Alumni Yes √ No  
 

 
Students 

   
 

� Yes √ No  
 

     
 

� Employers Yes √ No  
 

 
 
10. How long does it take for the institution to introduce a new programme 
within the  
 

existing system?  
 
 
 

1 Year  
 
 
 
11. Has the institution introduced any new courses in teacher education 

during the last three years?  
 

Yes  No √  Number  
       

 
 
 
 
12. Are there courses in which major syllabus revision was done during 

the last five years?  
 

Yes √ No 
    

 

  Number 02 (B.Ed.), BSTC  
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13. Does the institution develop and deploy action plans for effective 
implementation of the curriculum?  

 
 
 

Yes √ No  
    

 
 
14. Does the institution encourage the faculty to prepare course outlines?  
 
 

Yes √ No  
    



19 
 

 
 
 

1. How are students selected for admission into various courses?  
 

a.) Through an entrance test developed by the institution   
 

b.) Common entrance test conducted by the University/ 
 

   √ 
 

     

 Government. 
 

   
 

c.) Through an interview   
 

   
 

d.) Entrance test and interview  
 

  

e.) Merit at the qualifying examination 
 

 

 
 

   
 

f.) Any other (specify and indicate) 
 

 

 
 

   
 

 
(If more than one method is followed, kindly specify 

 
 

  
 

 the weightages.)  
 

  
 

 
 
 
 
 
2. Furnish the following information (for the previous academic year)  
 

a.) Date of start of the academic year 06/08/2014 
   
b.) Date of last admission 26/08/2014 

   
c.) Date of closing of the academic year 26/08/2014 

   
d.) Total teaching days 180 

   
e.) Total working days 210 

   

Criterion II :- Teaching-Learning and  

Evaluation 
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3. Total number of students admitted  
 
  Number of                

 

 Programme      Reserved    Open   
 

  students                
 

                    
 

  M F  Total  M  F  Total M  F  Total 
 

                    
 

 B.Ed.  100  100   85  85  15   15 
 

                   
 

           
 

4.Are there any overseas students?   Yes   No  √  
 

 

If yes, how many? 

                  

                 
 

         N/A        
 

                     

 
5. What is the ‘unit cost’ of teacher education programme? (Unit cost = 

total annual recurring expenditure divided by the number of students/ 

trainees enrolled.  
 

a.) Unit cost excluding salary component 7501.88 Rs. /- 
 

b.) Unit cost including salary component 

  

 
 

24522.88 Rs. /-  

  
 

    

 
 

6. Highest and Lowest percentage of marks at the qualifying examination 
considered for admission during the previous academic session.  

 
 

 Open Reserved 
Programme     

     

 Highest Lowest Highest Lowest 
 (%) (%) (%) (%) 

B.Ed.  50  45 
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7. Is there a provision for assessing students knowledge and skills for 
the programme (after admission)?  

 
Yes √ No 

 
8. Does the institution develop its academic calendar?  
 
 

Yes √ No 
 
 
9. Time allotted (in percentage)  
 

Programmes Theory Practice Teaching Practicum 
    

B.Ed. 52.20% 33.10% 14.70% 
    

 
 
10. Pre-practice teaching at the institution  
 

a.) Number of pre-practice teaching days 
 

b.) Minimum number of pre-practice teaching 
 

lesson given by each student 
 

c.) Discussion Lesson after practices teaching 
 
11. Practice Teaching at School  
 
 

a.) Number of schools identified for practice 
 

teaching 
 

b.) Total number of practice teaching days 
 
 

c.) Minimu m n umb er of p ractic e tea ching  lesso ns 
 
 

given by each student 

 
 
 
 
10 
 
10 
 
 
 
02 
 
 
 
 
10 
 
 
 
 
 
43 
 
 
 
40 
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12. How many lessons are given by the student teachers in simulation 
and pre-practice teaching in classroom situations?  

 
 

No. of Lessons In  01  No. of Lessons Pre-  02 
simulation    practice teaching   

       

 
 
 
13. Is the scheme of evaluation made known to students at the beginning 

of the academic session?  
 

Yes √ No 
 
 
 
14. Does the institution provide for continuous evaluation?  
 

Yes √ No 
 
 
 
 
15. Weight age (in percentage) given to internal and external evaluation.  
 
 

Programmes Internal External 
 

   
 

D.Ed. 25% 75% 
 

   

    

B.Ed. 20% 80% 
 

   

    

 
 
16. Examinations   

a.) Number of sessional tests held for each 0 1 
 

 

paper    

   
 

    
 

b.) Number of assignments for each paper 0 1 
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17. Access to ICT (Information and Communication Technology) and 
technology.  

 
 Yes No 

   
Computers √  

   
Intranet         √ 

   
Internet √  

   
Software / Courseware (CDs) √  

   
Audio resources √  

   
Video resources √  

   
Teaching Aids and other related Materials √  

   
Any other (specify and indicate) OHP & LCD √  

   
 
 
18. Are there courses with ICT enabled teaching-learning process?  
 
 

Yes √ No 
 
 
 

Number 01 
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19. Does the institution offer computer science as a subject?  
 
 

Yes   √ No  
    

 
If yes, is it offered as a compulsory or optional paper? 

 

Compulsory   √ Optional 
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1. Number of teachers with Ph.D and their percentage to the total faculty 

strength.  
 

Number 01 07    14.33% 
 
2. Does the institution have ongoing research projects?  
 

Yes  No    √ 
 

If yes, provide the following details on the ongoing research projects.  
Funding agency Amount (Rs.) Duration (Years) Collaboration, if any 

    

NA NA NA NA 
    

(Additional rows/columns may be inserted as per the requirement)  
3. Number of completed research projects during last three years.  
 

NIL 
 
4. How does the institution motivate its teachers to take up research in  
 

education? (Mark for positive response and X for negative response)  
Teachers are given study leave  √ 
  

Teachers ate provided with seed money  √ 
  

Adjustment in teaching schedule  √ 
  

Providing secretarial support and other facilities  √ 
  

Any other specify and indicate.  √ 
 
5. Does the institution provide financial support to research scholars?  
 
 
 

Yes   No √ 

Criterion III: Research, Consultancy 
and Extension 
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6. Number of research degrees awarded during the last 5 years.  
 

a. Ph.D. NIL 
   

 
 

b. M.Phil. NIL 
   

 
 
 
 
 
7. Does the institution support student research projects (UG & PG)?  
 

Yes NA No NA 
    

 
8. Details of the publications by the faculty (Last five years)  
 

 Yes No Number 

    
International journals - - - 

    
National journals – referred papers  √ -           01 

    
Non referred papers    

    
Academic articles in reputed magazines/   √ -  

   01 
news papers    

    
Books   √ -           

2    
Any other (specify and indicate) - - - 
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9. Are there awards, recognition, patents etc received by the faculty?  
 

Yes No √ 
 
 

Number 
NA

 
 
10. Number of papers presented by the faculty and students (during last 
five years.): 
 

 Faculty Students 
   
National seminars  15 30 

   
International seminars - - 

   
Any other academic forum - - 

   
 
 
 
 
11. What types of instructional materials have been developed by the 

institution?  
 

(Mark ‘ ’ for yes and ‘X’ for No.)  
 
 

Self-instructional materials √ 
  

Print materials √ 
  

Non-print materials (e.g. Teaching) √ 
  

Aids/audio-visual, multimedia, etc.) √ 
  

Digitalized (Computer aided instructional materials) √ 
  

Question bank √ 
  

Any other (specify and indicate)  X 
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12. Does the institution have a designated person for extension activities?  
 

Yes √ No 
 

If yes, indicate the nature of the post.  

Full-time  Part-time  Additional charge √ 
 

    

    

 
 
13. Are there NSS and NCC programmes in the institution?  
 

Yes No √ 
 
 
 
14. Are there any other outreach programmes provided by the institution?  
 

Yes No √ 
 
 
 
15. Number of other curricular / co-curricular meets organized by other 

academic agencies / NGOs on campus.  
 

Number 02 
 
 
16. Does the institution provide consultancy services?  
 

Yes √ No 
 

In case of paid consultancy what is the net amount generated during last three years. 
 

Only free consultancy is provided 
 
 
 
 
17. Does the institution have networking / linkage with other institutions/ 

organizations?  
 
 

Local level √ 
  

State level √ 
  

National level - 
  

International level - 
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1. Built-up Area (in sq. mts.)  
 

2266.17 sq, mts. 
 
2. Are the following laboratories been established as per NCTE Norms?  
 
 

a) Methods lab Yes √ No  
 

     
 

      
 

b) Psychology lab Yes √ No  
 

     
 

      
 

c) Science lab(s) Yes √ No  
 

     
 

      
 

d) Education Technology lab Yes √ No  
 

     
 

      
 

e) Computer lab Yes √ No  
 

     
 

      
 

f) Workshop for preparing teaching aids Yes √ No  
 

     
 

      
 

 
3. How many Computer terminals are available with the institution?  
 

15 
 
4. What is the Budget allotted for computers (purchase and 

maintenance) during the previous academic year?  
 

Rs. 20,932/- 
 
5. What is the Amount spent on maintenance of computer facilities 

during the previous academic year?  
 

Rs. 1,932/- 
 
 
6. What is the Amount spent on maintenance and upgrading of 

laboratory facilities during the previous academic year?  
 

Rs. 20,387/- 

Criterion IV:  Infrastructure and  
Learning 

Resources
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7. What is the Budget allocated for campus expansion (building) and 
upkeep for the current academic session/financial year?  

 
5,30,250/-  

 
 
 
 
8. Has the institution developed computer-aided learning packages/  
 

Yes √ No 
 
 
 
 
9. Total number of posts sanctioned  
 
 
 

  Open Reserved 

      
 Male  Female Male Female 
      

Teaching 01  06 - - 
      

Non-teaching 04  01 - - 
      

 
 
 
 
10. Total number of post vacant  
 

  Open Reserved 
      
 Male  Female Male Female 
      
Teaching -  - - - 

      
Non-teaching -  - - - 
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11. a. Number of regular and permanent teachers  
(Gender-wise) 

 
  Open Reserved 
      
 Male  Female Male Female 
      

Lecturers 01  06 - - 
      
Readers -  - - - 

      
Professors -  - - - 

      
 
 
 

b. Number of temporary / ad-hoc / part-time teachers (Gender-wise) 
 
 

    Open Reserved 
         

   Male  Female Male Female 
         

 Lecturers -  -  - - 
         

 Readers -  -  - - 
 Professors -  -  - - 

c. Number of teachers from      
       
  Same state  07   
       

  Other states   -   
         

 
12. Teacher student ratio (program-wise)  
 

Programmes Teacher student ratio 
  
D.Ed. 1 : 12 

  

B.Ed. 1 : 14 
  

M.Ed. (Full Time) _ 
  

M.Ed. (Part Time) _ 
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13. a. Non-teaching staff  
 

  Open Reserved 
      
 Male  Female Male Female 
      
Permanent 04  01 _ _ 

      

Temporary _  _ _ _ 
      

 
b. Technical Assistants 

  Open Reserved 
      
 Male  Female Male Female 
      
Permanent _  _ _ _ 

      
Temporary _  _ _ _ 

      
 
 
14. Ration of Teaching –Non-teaching staff  
 

7:5 
 
15. Amount spent on the salaries of teaching faculty during the previous 

academic session (% of total expenditure)  
 

84% 
 
16. Is there an advisory committee for the library?   
  Yes        √ No    

17. working hours of the Library 
       
  01 On working day  08 hours  
        

  02 On holiday   04 hours  
       

  03 During examinations  08 hours  
      

18. Does the library have an open access facility 

  Yes No √ 
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19. Total collection of the following in the library  
 

a.) Books 5260 
 

  
 

   
 

 - Textbooks 4510 
 

   
 

 - Reference books 750 
 

   
 

b.) Magazines 05 
 

  
 

   
 

c.) Journals subscribed 6 
 

  
 

   
 

 - Indian journals 6 
 

   
 

 - Foreign journals ---- 
 

   
 

d.) Peer reviewed journals Nil 
 

  
 

   
 

e.) Back volumes of journals 12 
 

  
 

   
 

h.) E-information resources ---- 
 

  
 

   
 

 - Online journals/e-journals ---- 
 

   
 

 - CDs/DVDs 15 
 

   
 

 - Databases Nil 
 

   
 

 - Video Cassettes Nil 
 

   
 

 - Audio Cassettes 02 
 

   
 

 
20. Mention the    

 

    
 

  Total carpet area of the Library (in sq. mts.) 50 
 

      
 

  Seating capacity of the Reading room   30 
 

      
 

21. Status of automation of the Library    
 

  

Yet to intimate 
   

 

     
 

     
 

  Partially automated   √   
 

      

  

Fully automated 
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22. Which of the following services / facilities are provided in the library?  
 

Circulation √ 
  
Clipping √ 

  
Bibliographic compilation √ 

  
Reference √ 

  
Information display and notification √ 

  
Book bank √ 

  
Photocopying √ 

  
Computer and printer √ 

  
Internet √ 

  
Online access facility √ 

  
Inter-library borrowing √ 

  
Power back up √ 

  
User orientation / information library √ 

  
Any other (please specify and indicate)     _ 

  
 
23. Are students allowed to retain books for examinations?  
 

Yes      √ No  

24.   Furnish information on the following  
  

Average number of books issued/returned per day 25 
    

 
Maximum number of days books are permitted to be retained  

By students 15 
 

By faculty 

 
 

 
 

30 
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Maximum number of books permitted for issue 
 
 

for students 
 
 

for faculty 

 
 
 
 
08 
 
 
 
10 

 
 
Average number of users who visited / consulted per month 500 
  

 
Ratio of library books (excluding textbooks and book bank facility) 
to the number of students enrolled 

 
 
 
1 :20 

 
 
25. What is the percentage of library budget in relation to total budget of 

the  
 

institution 
 

2% 
 
 
26. Provide the number of books / journals / periodicals that have been 

added to the library during the last three years and their cost.  
 

  2012-13 2013-14 2014-15 
 

        
 

  Number Total cost Number Total cost Number Total cost 
 

   (in Rs.)  (in Rs.)  (in Rs.) 
 

         

Text books  100 40000/- 80 32000/- 300 12368/-  

  
 

        
 

Other books  _ _ _ _ _ _  

  
 

        
 

Journals/  
4 1400/- 5 2408/- 6 2943/-  

periodicals  
 

       
 

         

Any others        
 

specify and  _ _ _ _ _ _ 
 

indicate        
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1. Programme wise “dropout rate” for the last three batcher  
 
 

Programmes 2012-13 2013-14 2014-15 
    
D.Ed.    

    

B.Ed. 02 Nill 01 
    

 
 
2. Does the Institution have the tutor-ward / of any similar mentoring 

system?  
 

Yes No √ 
 

  

 
 

If yes, how many student are under the care of a mentor/tutor? 
 
 
 

NA 
 
 
 
3. Does the institution offer Remedial instruction?  
 

Yes √ No 
 
 
4. Does the institution offer Bridge courses?  
 
 

Yes No √ 
 

  

Criterion V: Student Support and  

Progression 
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5. Examination Results during past three years (provide year wise data)  
 
 

  UG  
    
Year 2012-13 2013-14 2014-15 

    
Pass percentage 98.97% 98% 95.95% 

    
Number of first classes 72 85 83 

    
Number of distinctions _ _ _ 

    
Exemplary  
performances (Gold    
Medal and university    

rank)    
    

 
6. Number of students who have passed competitive examinations 

during the last three years (provide year wise data)  
 

 I II III 
    
NET _ _ _ 

    
SLET/SET _ _ _ 

    
Any other (specify and indicate) _ _ _ 

    
 
7. Mention the number of students who have received financial aid 

during the past three years.  
 

Financial Aid 2012-13 2013-14 2014-15 
    
Merit Scholarship _ _ _ 

    
Merit-cum-means scolarship 33 56 31 

    
Fee concession _ _ _ 

    
Loan facilities _ _ _ 

    
Any other specify and indicate _ _ _ 
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8. Is there a Health Centre available in the campus of the institution?  
 

 
 
9. Does the institution provide Residential accommodation for:  
 
 

Faculty Yes  No √ 
     

Non-teaching staff Yes √ No  
     

 
10. Does the institution provide Hostel facility for its students?  
 

        √ 
  

If yes, number of students residing in hostels 
 

Men  
Women 60

 
11. Does the institution provide indoor and outdoor sports facilities?  
 
 

Sports fields Yes √ No  
     

Indoor sports facilities Yes √ No  
     

Gymnasium Yes  No   √ 
     

 
12. Availability of rest rooms for Women  
 

Yes √ No 
 
 
13. Availability of rest rooms for Men  
 

Yes √ No 
 
 
14. Is there transport facility available?  

 
                    Yes         No 

 
 
 
 

Yes  No 

Yes  No 

√ 

√ 
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15. Does the Institution obtain feedback from students on their campus 

experience?   
Yes √ No 

 
16. Give information on the Cultural Events (Last year data) in which the 

institution participated\ organised.  
 

  Organised  Participated 
         

 Yes  No Number Yes  No Number 
         

Inter-collegiate     √    
         

Inter-university         
         

National         
         

Any other (Inter Institutions √   02 √   04 
Cultural Programmes)         

 
17. Give details of the participation of students during the past year at the 

university, state, regional, national and international sports meets.  
 

 Participation of Outcome 
 students (Numbers) (Medal achievers) 
   
Stare _ _ 

   

Regional _ _ 
   

National _ _ 
   

International _ _ 
   

 
18. Does the institution have an active Alumni Association/  
 

Yes √ No 
 
 
19. Does the institution have a Student Association / Council?  
 

Yes No √ 
 
20. Does the institution regularly publish a college magazine?  
 

Yes  No        √ 
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21. Does the institution publish its updated prospectus annually?  
 

Yes √ No 
 
 
 
22. Give the details on the progression of the students to employment / 

further study (Give percentage) for last three years.  
 

 2012-13 2013-14 2014-15 
 (%) (%) (%) 
    

Higher studies 12 10 18 
    
Employment (Total) 39 37 40 

    
Teaching 30 32 28 

    
Non teaching 09 05 12 

    

 
23. Is there a placement cell in the institution?   

Yes  No      √ 
 

If yes, how many students were employed through placement cell 
during the past three years. 

 
2012-13 2013-14 2014-15 

   

NILL NILL NILL 
   

 
24. Does the institution provide the following guidance and counselling 

services to students?  
 

 Yes No 
   
Academic guidance and Counseling √  

   
Personal Counseling √  

   
Career Counseling √  
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1. Does the institution have a functional Internal Quality Assurance Cell 
(IQAC) or any other similar body / committee?  

 
Yes √ No 

 
2. Frequency of meetings of Academic and Administrative Bodies: (last 

year)  
 
 

Governing Body / management Twice in a Year 

   
Staff council  Monthly 

  
IQAC / or any other similar body / committee    Monthly 

   
Internal Administrative Bodies contributing to quality 3 ( Chairman, Secretary, 
improvement of the institutional processes. (mention only for  Principal ) 
three most important bodies)   

 
3. What are the Welfare Schemes available for the teaching and non-

teaching staff of the institution?  
 

Loan facility Yes √ No  
     

Medical assistance Yes √ No  
     

Insurance Yes  No √ 
     

Other (specify and indicate) Yes  No √ 
     

 
4. Number of career development programmes made available for non-

teaching staff during the last three years.  

 
Nil 

Criterion VI: Governance and Leadership 
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5. Furnish the following details for the past three years.   
a.) Number of teachers who have availed the Faculty Improvement Program of the 
 UGC / NCTE or any other recognized organisation. 

b.) Number of teachers who were sponsored for professional development 
 programmes by the institution 
       
 National  Nil  
       

 International  Nil  
       

c.) Number of faculty development programmes organized by the Institution: 
       
  Nil     
      

d.) Number of Seminars / workshops / symposia on Curricular development, 
 Teaching-learning, Assessment, etc. organised by the institution. 
       
  Seminar 01   
       
  Workshop Nil   
      

e.) Research development programmes attended by the faculty. 
       

  Yes     

f.) Invited / endowment lectures at the institution. 
 
 

Yes 
 
6. How does the institution monitor the performance of the teaching and 

non-teaching staff?  
 

a. Self-appraisal Yes √ No  
      

b. Student assessment of faculty performance Yes √ No  
      

c. Expert assessment of faculty performance Yes √ No  
      

d. Combination of one or more of the above Yes √ No  
      

e. Any other (specify and indicate) Yes  No √ 
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7. Are the faculty assigned additional administrative work?  
 

Yes No √ 
 
 

If yes, give the number of hours spent by the faculty per week. 
 

Nil 
 
 
 
 
 
8. Provide the income receiver under various heads of the account by 

the institution for previous academic session.  
 

Grant-in-aid Nil 
  
Fee (B.Ed.) Rs- 2219600/- 

  
Donation Nil 

  
Self-funded courses Nil 

  
Any other (specify and indicate) Nil 

  
 
 
9. Expenditure statement (for last two years)  
 

 2012-13 2013-14 
   
Total sanctioned Budget Rs. 2347669/- Rs. 2635188/- 

   
% spent on the salary of faculty 57.70 62.29 

   
% spent on the salary of non-teaching 5.15 6.80 
employees   

   

% spent on books and journals 1.95 1.77 
   
% spent on developmental activities (expansion 19.27 16.20 
of   

building)   
   

% spent on telephone, electricity and water 2.20 1.60 
   
% spent on maintenance of building, sports 4.17 1.95 
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facilities, hostels, residential complex and   

student amenities, etc.   
   

% spent on maintenance of equipment, 3.02 3.08 
teaching   

aids, contingency etc.   
   

% spent on research and scholarship 1.50 1.85 
(seminars,   

conferences, faculty development programs,   
faculty exchange, etc.   

   

% spent on travel 2.19 2.06 
   
Any other (specify and indicate) 2.85 2.40 

   
Total expenditure incurred 100 100 

   
 
 
10. Specify the institutions surplus / deficit budget during the last three 

years?   
(specify the amount in the applicable boxes given below)  

 
 Surplus in Rs. Deficit in Rs. 

2009-10 Nil Nil 
   

2010-11 Nil Nil 
   

2011-12 Nil Nil 
   

 
 
11. Is there an internal financial audit mechanism?  
 

Yes √ No 
   

 
 
12. Is there an external financial audit mechanism?  
 

Yes No √ 
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13. ICT / Technology supported activities / units of the institution:  
 

Administration Yes √ No  
 

     
 

Finance Yes √ No  
 

     
 

Student Records Yes √ No  
 

     
 

Career Counselling Yes √ No  
 

     
 

Aptitude Testing Yes √ No  
 

     
 

Examinations / Evaluation Yes √ No  
 

     
 

Assessment Yes √ No  
 

     
 

Any other (specify and Yes √ No  
 

indicate)  
 

    
 

Seminars / Workshop Yes √ No  
 

     
 

 
14. Does the institution have an efficient internal co-ordinating and 

monitoring mechanism?  
 

Yes √ No 
 
15. Does the institution have an inbuilt mechanism to check the work 

efficiency of the non-teaching staff?  
 

Yes √ No 
 
 
16. Are all the decisions taken by the institution during the last three years 

approved by a competent authority?  
 

Yes √ No 
 
 
17. Does the institution have the freedom and the resources to appoint 

and pay temporary / ad hoc / guest teaching staff?  
 

Yes √ No 



46 
 

18. Is a grievance redressal mechanism in vogue in the institution?  
 

a.) for teachers √ 
 

   
 

b.) for students √ 
 

c.) for non-teaching staff 
 

 

√ 
 

    

 
 
19. Are there any ongoing legal disputes pertaining to the institution?  
 

Yes No √ 
 
 
20. Has the institution adopted any mechanism / process for internal 

academic audit / quality checks?  
 

Yes √ No 
 
 
21. Is the institution sensitized to modern managerial concepts such as 

strategic planning, teamwork, decision-making, computerization and 
TQM?  

 
Yes √ No 
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1. Does the institution has an established Internal Quality 
Assurance Mechanisms?  

 
Yes √ No 

 
2. Do students participate in the Quality Enhancement of the 

Institution?  
 

Yes √ No 
 
3. What is the percentage of the following student 

categories in the institution?  
 

 Category Women % 
    

a SC 16 8.04 
    

b ST 01 0.50 
    

c OBC 138 69.35 
    

d Physically challenged Nil Nil 
    

e General Category 44 22.11 
    

f Rural 124 62.31 
    

g Urban 75 37.68 
    

 
4. What is the percentage of the staff in the following categories?  
 

 Category Teaching % Non- teaching % 

  Staff  Staff  
a SC Nil 0% Nil 0% 

      

b ST Nil 0% Nil 0% 
      

c OBC Male 04 26.66% 03 60% 
      

d OBC  Female 04 26.66% Nil 0% 
      

e Physically Nil 0% Nil 0% 
 challenged     
      

f General Male 03 20.00% Nil 0% 
      

g General Female 04 26.66% 02 40% 
      

 
5. What is the percentage incremental academic growth of the 

students for the last two batches?  

Criterion VII:  Innovative Practices 
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Category At Admission 

On completion of 
 

 the course  

   
 

    
 

       

  2010-11 2011-12 2010-11 2011-12 
 

      
 

a SC 11 26 11 26 
 

      
 

b ST 00 04 00 04 
 

      
 

c OBC 72 104 69 103 
 

      
 

d Physically Nil 01 Nil 01 
 

 challenged     
 

      
 

e General Category 31 62 29 62 
 

      
 

f Rural 78 129 78 129 
 

      
 

g Urban 36 68 36 68 
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PART-II 
 

Criterion wise Detailed Report  
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Executive Summary 
Ch. Maniram College of B.Ed was established in the year 2007 by  Ch. Maniram Memorial 
Adrash Prabandhank Samiti Avam Samajik & Paryawaran Sheikshanik Shodh Sansthan 
and was registered under Rajasthan Societies Registration Act 1958 (No.28 of 1958). The 
name of Society is Ch. Maniram Memorial Adrash Prabandhank Samiti Avam Samajik & 
Paryawaran Sheikshanik Shodh Sansthan under which this institute is operating. Since last 
31 years it is at work in the field of education, social sectors, cultural activities, and legal 
aids, youth welfare and other socio-economic development service.  

Executive Summary: 

General: -  Ch. Maniram College of B.Ed has been functioning in its own building which is 
as per NCTE norms. It is situated in Hanumangarh Town, Hanumangarh District of 
Rajasthan. Centre enjoys its serene surroundings with green trees and plant, away from 
humdrum and noisy milieu of the earth. 

Regulatory Bodies and their controls: - The main regulatory bodies are : The NCTE, 
Jaipur (Northern Region), and the Rajasthan State Government, The Maharaja Ganga Singh 
University, Bikaner and other authorized agencies. The principal and the staff are the main 
regulatory body in the college academic and co-curricular activities. The overall running of 
the institution and all the nonacademic aspects of the college are under the Ch. Maniram 
Memorial Adrash Prabandhank Samiti Avam Samajik & Paryawaran Sheikshanik Shodh 
Sansthan. 

The intimate interaction of the college with the practice teaching schools and the 
community:  Ch. Maniram College of B.Ed has the sanction of 100 teacher trainee’s intake 
every year. When the trainees come to the college after getting admission approval from the 
university they have interaction with the Principal and have necessary information about 
daily schedule of the college. The college Principal and staff gives them details of the daily 
routine. The Principal Orient the Student teachers about B.Ed., Programme through Power 
point Presentation. The college begins its daily routine with an assembly. The assembly has 
the prayers, thought for the day, general knowledge, news, speeches etc. if a particular day 
has some significance that is also included in the assembly programme. In different 
academic and cultural programmes the trainees are exposed to the parents and the alumni in 
our various academic and cultural programmes. The community is also involved in some of 
our activities which provide opportunities for the trainees for interaction. We organize 
health check up, blood donation camp etc. We have the community service programme to 
clean up nearby villages, Planting programme and to show them programmes based on 
national and state policies such as literacy campaign, computer education, Women’s health 
and hygiene, education and women empowerment, and communicative skills. 

The trainees are sent for practice teaching following the academic calendar. The trainees are 
put into groups and about 10-12 high schools are involved in the practice teaching 
programmes. Over the years, the institution has always imparted quality education and 
multi faceted training to mould teacher trainees physically, emotionally, intellectually and 
spiritually. Maximum utilization of the infrastructural facilities by the institution’s 
committed, highly qualified and progressive faculty has led to sustained progress and 
development. 

The college has illustrious alumni who hold key positions in the educational field all 
over India. The institution has always maintained a high ethical code as regards to 
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admissions and academics thereby setting lofty standards. The focus of the institution is on 
quality curriculum transaction with the use of modern technology, evaluation, and research. 
Teacher training includes a variety of learning experiences coupled with innovative 
instructional strategies which is the need of the new millennium. Besides academic 
activities, the principal and faculty efforts are directed towards social and community 
service. This facilitates interaction with the community and society. Meticulous planning, 
timely implementation and introspection of all curricular and co-curricular activities are the 
priority of the principal and staff. This is reflected in consistently good academic results in 
the B.Ed programs implemented by the institution. The institution operates under the 
control of regulatory bodies that include the national bodies, N.C.T.E. In addition to this, 
Maharaja Ganga Singh University, Bikaner and the Local Management Committee also 
exercise control over the institution for total educational quality management. The 
effectiveness and quality of the institution needs to be assessed from time to time to 
enhance the quality of teacher education. 

Relationship with Stakeholders 

In our context there are two special occasions. Educational Tour and Annual Function of 
the college when all the parents of student teachers and well wishers come together. A lot of 
time is offered for interaction. Local representatives of people, journalists, people related to 
education, related to institute namely Principals of neighboring colleges do collaborate with 
us and vice-versa. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



52 
 

 

 

 

1.1 CURRICULAR DESIGN AND DEVELOPMENT 

1. State the objectives of the institution and the major considerations addressed by 
them? (Intellectual, Academic, Training, Access to the Disadvantaged, Equity, Self 
development, Community and National Development, Issue of ecology and 
environment, Value Orientation, Employment, Global trends and demands, etc.)  

Ch. Maniram College of B.Ed. has set out for its journey in 2007. The college is one of the 
leading colleges of teacher education in the region. The college has its clear, distinct and 
community oriented following objectives:  

(i) To develop quest for knowledge and provide academic environment to both teacher 
educators (our faculty members) and student-teachers (deputed teachers and fresher 
prospective teachers);  

(ii)  To make the college environment ecologically congenial. 

 (iii) To develop an understanding of the modern principles of pedagogy and its application to 
curriculum transaction and evaluation;  

(iv) To provide the faculty members and the students with the opportunities to undertake 
action research projects contributing to new insights into the teaching-learning process;  

(v) To enhance and sustain the quality of the teachers training programme;  

(vi) To inculcate the spirit among students;  

(vii) To prepare the student-teacher to be the Global Citizen through the training of co-
operation and peaceful co-living;  

(viii) To inspire students for lifelong learning;  

(ix) To enable the students to live in harmony with oneself and with others in the profession, 
community and society at large;  

(x) To include innovative practices and technology to keep our programme in pace with 
modern era of information technology;  

(xi) To establish ourselves as a role model in teacher training;  

(xii) To include the excluded and disadvantaged groups;  

The major considerations addressed from these objectives include the following: 

• Intellectual: nurturing intellectual among student teachers. Providing high quality of 
education. 

• Academics : 

CRITERION I: CURRICULAR ASPECTS 
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1) The institute focuses on the different academic aspects throughout the year. 

2) Promote culture lifelong learning. 

• Training 

1) Developing professional life skills to solve the complexities of life. 

2) Developing trained manpower in education for making constructive contribution in the 
process of nation building 

• Access to the Disadvantaged 

1) Institute aims at running teacher education courses with preferences to special education. 

2) Empowering the poor and needy students through professional education. 

3) Promoting educational interest in rural area students. 

• Equity : 

1) Number of gender differences just opportunities is given to both sexes. 

2) Arranging/providing scholarships to the student trainees belonging to the SC/ST sections of 
society through scholarships offered by the State Government. 

• Self Development 

1) Institute focus on personality development of students. 

• Community and National Development 

1) Institute focus on developing social responsibility among the students 

2) Promoting democratic values for responsible citizenship. 

• Value based education 

1) Focus is on developing core values and elements in teacher trainees. 

• Environment 

1) Awareness about environment issues 

2) Importance about natural resources. 

• Employment 

1) Focus is on providing opportunities for employment in education sector. 

• Global trends and demands 

1) Extensive utilize of IT skills, communicative skills, and promoting research culture. 

2. Specify the various steps in the curricular development process. (Need, assessment, 
development of information data based, pertaining to the feedback from faculty, 
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students, alumni, employers and academic experts and formalizing the decisions in 
the statutory academic bodies.) 

Curricular Development Process 

The institution implements B. Ed.  programme. The entire curriculum is developed by the 
regulating bodies and assigned to the institution. The hierarchy of the regulating bodies is given 
below: 

For B.Ed course, Maharaja Ganga Singh University of Bikaner is the regulating body and Apex 
body is NCTE. The regional office for northern regional committee is at Jaipur. 

All the faculty recruitment, curriculum procedure, eligibility criteria, weight age and duration as 
per the NCTE guidelines and norms given by the regulating bodies, the curriculum is 
implemented in the educational colleges. The institution implements the curriculum by 
providing specified optional courses and learning experiences through teaching, practice 
lessons, practicum and co-curricular activities. In this manner, the institution contributes 
indirectly in the curricular development process. 

The various steps of curricular development process: 

• Need : as per the emerging trends in the education system the curriculum is carefully framed 
keeping in view the requirements of the students in the development of cognitive, Affective & 
psychomotor domains. Curriculum is framed adhering to the NCTE norms. 

• Assessment: New assessment system i.e. continuous assessment external and internal is done 
throughout the year.  

• Development of information data: data is collected from different schools, Teacher 
education institutes, subject experts, professors in the educational field. 

• Feedback from faculty/ Alumni/ Students: feedback is also sought from the faculty, alumni 
and students regarding changes and modifications in the curriculum. 

3.  How are the global trends in teacher education reflected in the curriculum and 
existing courses modified to meet the emerging needs?  

The relevant Board of Studies under the Maharaja Ganga Singh University, Bikaner of the 
modern trends in teacher education in the curriculum and change it wherever and whenever 
necessary. The curriculum include the aspects relating to environmental education, moral and 
ethical values, basic pedagogy, creative records, educational technology records, computer 
education and text book analysis etc.  

4.  How does the institution ensure that the curriculum bears some thrust on national 
issues like environment, value education and ICT?  

The curriculum is framed by the affiliating university. Sufficient thrust is placed on National 
issues like environmental education, value education, and information and communication 
technology. Value education is promoted by providing courses on yoga, meditation, lectures 
on ethics and self – development programmes. Environmental Education and Human Rights 
Education are taught in different subjects in the college. Apart from this, the college 
celebrates various important national days like Independence Day, Republic Day and Human 
Rights Day, World Environment Day, World Mother Language Day, National Unity Day, etc. 
Educational Technology and internet facilities are provided to B.Ed., student’s presentation 



helps the students to conduct seminars. Training to students in contemporary social 
responsibilities and values and community services are given through extension activities.  

The college has over the years established a rich tradition of –  

(i) Inculcation of ethical values in faculty and students by arranging invited lectures on ethics 
and Indian tradition and culture.  

(ii) Offering the different elective subjects like – Environmental Education and Computer 
Education with thrust on national issues like environment, value education and ICT are taught 
in our college.  

(iii) Creating awareness on National and Global issues like Global warming, Pollution, Plastic 
menace, National security and Disaster management.  

(iv) Allotting one period for co-curricular activities, computer laboratory, ET laboratory, 
Language laboratory practices for students.  

(v) Celebration of national festivals to foster social, cultural, religious and regional integration.  

(vi) Training the students in contemporary social responsibilities and values and community 
services through extension activities.  

 

5. Does the institution make use of ICT for curriculum planning? If yes, give details. 
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Yes, the institution makes use of ICT for curricular planning as follows: 

ICT is used for planning of day to day curricular and co-curricular activities. 

Year’s Plan: 

The year plan is prepared for planning of teaching learning of courses, related activities of the 
course and co-curricular activities. 

Time Table: The time table is prepared for theory lectures. 

Practice Lesson: Planning of practice lessons, time-table of the lessons observation for 
students and faculty. 

Internship Programme: 

Planning of all internship programmes like block teaching, team teaching, observations, lesson 
based on models of teaching, value education, environment education and technology based 
lessons. 

Infrastructure Management: 

Seating arrangement of staff and students, psychology experiments, social service lectures, 
method lectures and time table for guidance of practice lesson. 

Extra Curricular Activity: 

Time table, letters to the experts, programme agenda, attendance and reports. 

Examination: 

Planning, paper typing, entry of marks and results. Various Academic Committees plan their 
activities with the help of computers. To prepare annual reports for University, NCTE and 
NAAC. Thus, the institution uses ICT to the fullest for implementation of curriculum and for 
academic planning. Research seminars, technology based lessons, PowerPoint presentations are 
made by the students for effective teaching and learning process. 

1.2 ACADEMIC FLEXIBILITY 

1. How does the institution attempt to provide experiences to the students so that 
teaching becomes a reflective practice? 

1. Conducting Demonstration Lessons 

Faculty conducts demonstration lessons in every subject for teacher trainees to observe and 
reflect upon them 

2. Orientation Lectures 

Orientation lectures are organized to orient student’s regarding various aspects of skills in 
microteaching. With the help of these lectures, they get a clear idea about microteaching and 
practice lessons. 

3. Selection of appropriate methods of teaching 

The teacher trainees are instructed to select the method or techniques that are suitable for the 
teaching of the content. They are also required to provide the rationale for selection of methods 
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and techniques. This promotes reflective thinking about the use of appropriate teaching 
strategy. 

4. Critical Reflection 

The teacher trainees are made to review critically and reflect upon the actual classroom 
experiences after taking practice lessons. In the lesson note for practice teaching, space has 
been provided under the heading “Introspection” to reflect upon actual classroom experiences 
and notes them down. They thus become aware of the success and the limitations of the 
teaching activity that was conducted. Thus, practice of introspection and self evaluation is 
developed in this manner and in the long run it helps to develop flexible teaching style leading 
to successful transaction of curriculum. Through psychological experiments and theory the 
importance of introspection and critical thinking are taught. 

2. How does the institution provide for adequate flexibility and scope in the 
operational curriculum for providing varied learning experiences to the students 
both in the campus and in the field?  

 

The institution provides various experiences for the students as per Maharaja Ganga Singh 
University, Bikaner curriculum like Microteaching, teaching practice, internal assessment, field 
trip, camp activities, art and work experience, educational technology, action research and case 
study, assignments, self learning, group learning and teaching theory subjects. 

3.  What value added courses have been introduced by the institution during the last 
three years which would for example – develop communication skills (verbal and 
written), ICT skills, life skills, community orientation, and social responsibility? 

The institution on its own cannot introduce courses but it is done through the prescribed courses 
of the Maharaja Ganga Maharaja Ganga Singh University during curriculum ransaction. 
Reading and reflecting on text, Drama and Art in Education and understanding of self are the 
new subjects added in curriculum in 2015-16.  The following activities were conducted in 
addition to the prescribed courses for the same 

(i) Communicative English development programmes  

(ii) Computer Applications  

(iii) Yoga & Health Education  

(iv) Personality Development Trainings  

(v) First Aid Training Programmes  

(vi) Health and AIDS Awareness Programmes  

(vii) Information and Communication Technology - utilization programmes  

(viii) Extension activities  

 



 

 

4.  How does the institution ensure the inclusion of the following aspects in the 
curriculum?  

i) Interdisciplinary /Multidisciplinary  

(i) Students have to undergo two curricular subjects – viz. Language Across the Curriculum 
(LAC) and Understanding Discipline and Subjects.  

(ii) Apart from this, students have an option to choose one subject from Environmental and 
Population Education, Peace Education, Health and Physical Education, Guidance and 
Counselling and Vocational/Work Education.  

(iii) All the general papers (Core Papers) and Elective papers make our curriculum 
interdisciplinary / Multidisciplinary  

ii) Multi-skill development  

(i) Besides training the student teachers in teaching skills, the college provides multi skill 
capacities aiming at the development of following skills:  

(ii) Communication skills  

(iii) ICT skills  

(iv) Leadership Skills  

(v) Skill of Keen Observation  

(vi) Sensing the problem  
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iii) Inclusive Education  

The college admits differently-abled and visually challenged students to B.Ed., programme. 
They are provided with alternative arrangements such as computer, speakers, head phones, tape 
recorders and DVD. Audio visual aids are used so effectively that even slow learner can learn to 
proper speed. 

iv) Practice teaching  

(i) Students are sent for teaching practice for a period of 40 days to various approved schools 
under efficient supervision and guidance by our faculties.  

(ii) Practice teaching comprises of observation and teaching. The students have to undergo 
simulation and pre-practice sessions in the college.  

(iii) During their teaching practice, the teacher educators visit the schools where the students 
undergo teaching practice and provide guidance given to the students. At the end of the 
teaching practice, feedback from the teaching practice schools’ Head Masters and Supervisor 
Teacher Educator are collected.  

v) School experience / internship  

The trainees are familiarized day to day activities of the school during the teaching practice. 
The tasks are –  

(i) Conducting morning assembly  

(ii) Conducting classes  

(iii) Conducting tests  

(iv) Organizing science exhibitions  

(v) Organizing cultural programmes  

(vi) Organizing games and sports activities  

(vii) Conducting competitions like quiz, debate, essay writing, etc..  

(viii) Carrying out case studies  

(ix) Mid day Meal 

 

 



 

During the teaching practice good learning experience is witnessed and inter-personal 
relationship between the student teacher and the institution is enhanced.  

vi) Work experience /Socially Useful Productive Work (SUPW)  

Programmes are conducted for designing and developing equipment suitable for local 
conditions and using local raw materials rather than buying expensive and sophisticated 
equipment. Some sort of simple work is being allotted to each student and students are 
encouraged to develop psychomotor skill.  

(i) Painting  



 

(ii) Hand work  

(iii) Handicrafts  

(iv) Wealth from waste  

(v) Preparation of ink, liquid blue, cleaning powder, phenyl  

(vi) Book Binding  

(vii) Office Cover & file making  

(viii) Clay modelling  

 



Each student submits a minimum of 10 SUPW articles in accordance with the requirements.  

vii) Any other (specify and give details)  

The students are encouraged to make use of internet facilities provided at the college. All our 
students are motivated to create their e-mail: address. Progress and circulars are sent through e-
mails. Faculty members have prepared CDs for their class room teaching. Providing question 
papers, conducting of extra coaching classes, quiz programmes and providing hints for 
competitive examinations help the students for getting a job. Cultural programmes are 
conducted periodically. 

1.3 FEEDBACK ON CURRICULUM 

1. How does the institution encourage feedback and communication from the 
Students, Alumni, and Employers, Community, Academic peers and other 
stakeholders with reference to the curriculum?  

Feedback is collected from every student of the college at the end of the course regarding 
campus experience. There is an Alumni Association functioning in the college since 2012. 
Former students are enrolled as members in the association. The feedback collected from them 
at the annual meets is considered while taking academic decisions. There is a provision for 
students to express their suggestions in ‘Suggestions Box’ kept in the college. A Visitors’ 
Book is kept in the office to obtain feedback from the visitors. The college also takes 
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suggestions from the heads and guide teachers of teaching practice schools. Feedback is also 
collected from employers and academic peers working in nearby colleges. 

 

2.  Is there a mechanism for analysis and use of the outcome from the feedback to 
review and identify areas for improvement and the changes to be brought in the 
curriculum? If yes give details on the same.  

Yes, the feedback collected are analyzed and discussed in the Staff/Teacher Council to decide 
the areas of improvement and to send the suggestions to the university consideration for 
inclusion of changes.  

3.  What are the contributions of the institution to curriculum development? (Member 
of BoS/ sending timely suggestions, feedback, etc.)  

After careful analysis of feedbacks obtained from various sources, the college decides at the 
areas for improvement and sends to the suggestions the university authority for appropriate 
action. 

1.4 Curriculum Update  

1.  Which courses have undergone a major curriculum revision during the last five 
years? How did these changes contribute to quality improvement and student 
satisfaction? (Provide details of only the major changes in the content that have 
been made). 

The existing syllabi and design of B.Ed.course are revised regularly based on need assessment, 

feedback, thrust areas, models Curriculum of UGC Thus there is a definite modification in 
curricular design, syllabi, pedagogy like syllabus of philosophical & sociological basis of 
education, Psycho-socio basis of learning and teaching, TLP, health & sports 
programme,Teaching of Science,Teaching of Economics etc. of B.Ed. course is revised in 
session 2011-12. And in session 2015-16 duration of B.Ed. is increased to Two years and major 
reshuffle has been done in the curriculum of B.Ed. 

2.  What are the strategies adopted by the institution for curriculum revision and 
update? (Need assessment, student input, feedback from practicing schools etc.)  

Since the college is an affiliated one, the curriculum for the various programmes run by the 
college is prepared by the affiliating University. The suggestions given to University on the 
basis of a feedback from stakeholders are considered when the University designs the syllabi 
and the curriculum.   

1.5 BEST PRACTICES 

1.  What are the quality sustenance and quality enhancement measures undertaken by 
the institution during the last year in curricular aspects? 

Quality Structure and Enhancement Measures 
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The institution has developed the following measures during the last five years for the quality 
sustenance and quality enhancement in curricular aspects: 

 Content Analysis of Course Syllabus in Content cum methodology workshops. 
 Organization of workshops and seminars on recent emerging trends such as 

globalization, privatization, inclusive education, and quality improvement programme 
in higher education. 

 Organizing lecture series on research methods, statistics in education and brain based 
learning mapping the mind etc. 

 Formation of various committees for smooth implementation of the Year’s Plan, Co-
curricular and extracurricular activities. 

 Organization of effective Content Enrichment Program. 
 Effective use of technology. 
2.  What innovations / best practices in curricular aspects have been planned/ 

implemented by the institution? Write details. 

Best Practice in curricular aspects: 

 We try to adopt constructivist approach when preparing lesson notes, new teaching 
methodologies. 

 Collaboration with schools for practice teaching is done by our institute. 
  We give more focus on developing communication skills we take spoken English 

classes. 
 Inclusive education is also given importance. 
 Many competitions are arranged to increase knowledge of the students in various 

fields. 
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2.1 ADMISSION PROCESS AND TEACHER TRAINEE’S PROFILE 

1. Give details of the admission processes and admission policy (Criteria for admission, 
adherence to the decisions of regulatory bodies, equity, access, transparency, etc.) of 
the institution 

A) Admission process: 

 B.Ed. admission process is centralized at State level. 
 The B.Ed. admission process  is an online process governed by the PTET, Maharshi 

Dayanand Sarswati University, Ajmer 
 As the B.Ed. admission process, PTET is online; it is more transparent and convenient 

to the teacher trainees of the State. 
 In the month of April or May of every year, B.Ed. PTET begins with the advertisement 

in the newspapers. 
 The advertisement is followed by PTET. 
 The list of admitted teacher trainees is sent to the institution. 
 The institution gives admission to these teacher trainees after the verification of 

relevant documents. 
 All the rules of State Government regarding reservation policy are strictly followed. 

 
2. How are the programs advertised? What information is provided to prospective 

teacher trainees about the programs through the advertisementand prospectus or 
other similar material of the institution? Advertisement for the programmes: 

 
 B.Ed. admissions are centralized (100%) and governed by PTET, Maharshi Dayanand 

Sarswati University, Ajmer, State Government of Rajasthan. 
 In the month of April/May of every year the advertisement for B.Ed. admission is 

published by the above authority in local as well as state level newspapers. 
 The Centralized Admission Process (CAP) is online and supported by PTET, Maharshi 

Dayanand Sarswati University, Ajmer, on their website http://www.ptet2015.org 
 

3. How does the institution monitor admission decisions to ensure that the determined 
admission criteria are equitably applied to all applicants? 

For the B.Ed. course, the institution receives the list of admitted teacher trainees. The 
documents of each teacher trainee are verified by the institution authorities according to the 
rules and norms laid down by the government. If lacunae are found, the case is referred by the 
Principal to the concerned authority of admission. The documents of admitted teacher trainees 
are verified by the Administrative section of the institution. Thus, the institution monitors 
admission decisions and ensures that the admission criteria are equitably applied to all 
applicants. 

4. Specify the strategies if any, adopted by the institution to retain the diverse teacher 
trainees population admitted to the institution. (e.g. Individuals of diverse economic, 
cultural, religious, gender, linguistic, backgrounds and physically challenged) 

The institution is associated with the name of District and a considerable thrust is laid upon the 
inculcation of spiritual and moral values in the students, the college is very secular in its 

CRITERION II: TEACHING, LEARNING AND 
EVALUATION 
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approach. The teaching learning environment is free from any cultural, religious, caste, creed or 
sex bases and a very democratic atmosphere is provided to the students belonging to different 
religious & cultural classes. All important religious and cultural days are observed with equal 
reverence and deep regards are given to the sentiments of all.  

5. Is there a provision for assessing teacher trainee’s knowledge/ needs and skills 
before commencement of teaching program? If yes, give details on the same.  
Assessment of Teacher Trainee’s Knowledge: 

The teacher trainees are admitted through Central Admission Procedure in which PTET is 
conducted. PTET is based on teaching aptitude, intelligence, mental ability and general 
knowledge of the candidate. In this way, there is a provision of assessing not only the 
knowledge and intelligence of the teacher trainees, but also their teaching aptitude before 
commencement of the course. At the institutional level we also plan to assess the teacher 
trainee’s content knowledge of the school subjects in near future. Interviews/ oral exam are 
conducted by the faculty to test their knowledge, skill and attitudes before the programme 
commences. 

2.2 CATERING TO DIVERSE NEEDS 

1.  Describe how the institution works towards creating an overall environment 
conducive to learning and development of the students?  

(i) The college has developed excellent physical and academic infrastructure and thereby 
ensuring good learning experience and environment.  

(ii) The Institution has well equipped with well maintained laboratories and library, computer 
centre, rest rooms, toilets, playfields and spacious & ventilated class rooms capable of 
adapting to technological teaching aids.  

(iii) By providing a calm atmosphere inside the college premises, the well monitored students’ 
activities are provided a very conducive environment for learning.  

2. How does the institution cater to the diverse learning needs of the students?  

(i) The learners are encouraged and facilitated to enlarge learning  beyond the specified 
curriculum through excellent support by experienced faculty, learning resources in terms of 
library, internet access.  

(ii) Remedial Teaching is conducted periodically for slow learners and Modules are given for 
self-study with respect to core papers and handouts are designed for higher achievers.  

(iii) ICT enabled instruction is focused and practiced. Individual attention is paid by giving due 
consideration to individual differences of the learners.  

(iv) Bilingual method of teaching learning process is used in the class. Study materials are 
provided according to their needs in bilingual form.  

3. What are the activities envisioned in the curriculum for student teachers to 
understand the role of diversity and equity in teaching learning process?  
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The curriculum provides ample scope for the Theory, Practice Teaching, Field Trips, Art and 
Work Experience, use of Information and Communication Technology in Education, Action 
Research and Case study in the B.Ed., programme.  

4. How does the institution ensure that the teacher educators are knowledgeable and 
sensitive to cater to the diverse student needs?  

The criteria of ensuring the knowledge and the subject competency of the teacher educator 
begin with the selection procedure itself. The college conducts curricular and co curricular 
activities for the development of the knowledge of staffs.  

5. What are the various practices that help student teachers develop knowledge and 
skills related to diversity and inclusion and apply them effectively in classroom 
situations?  

The teaching-learning process is strengthened through lectures, seminars, paper presentations, 
demonstration classes, micro-teaching classes, macro-teaching classes, field trips, intensive lab 
work and project works. The use of audio – visual equipments and latest technological 
equipments substantially contribute towards this process. Speaking in English is encouraged. 
The students are advised to make the optimal use of library. The students are instructed to use 
the internet facility available in the college for their teaching – learning purpose. Students are 
guided to make the necessary teaching learning materials like charts, flashcards, picture cards, 
PPT slides, static models and dynamic models. 

2.3 TEACHING-LEARNING PROCESS 

1.  How does the institution engage teacher trainees in “active learning”? (Use of 
learning resources such as library, website, focus group, individual projects, 
simulation, peer teaching, role playing, internships, practicum, etc.) 

The Curriculum of B.Ed. Programme of Maharaja Ganga Singh University, Bikaner is designed 
in such a way that the teacher trainees should remain engaged in active learning. Our efforts are 
there to transact this curriculum effectively by implementing the following activities to engage 
the teacher trainees through active learning: 

1. Theory Courses – While teaching the theory courses along with lecture method, our faculty 
uses various interactive teaching strategies like group discussion, role playing, co- operative 
learning, using models of teaching and lectures followed by discussions which engage the 
teacher trainees in active learning. 

2. Practical related to the theory courses - Teacher trainees have to complete two practicals 
per theory course. These practical’s are in the form of individual projects and group projects, 
where teacher trainees remain engaged in active learning. 

3. Micro-teaching and Simulated lessons – Microteaching is the essence of teacher training 
programme, where teacher trainees have to remain focused in acquiring mastery over various 
teaching skills which will be useful in simulation lessons and classroom teaching. Therefore, 
the teacher trainees remain active in this learning process. In bridge lessons, teacher trainees 
have to integrate various skills acquired in the micro- teaching and conduct the lessons. 
Similarly, the teacher trainees have to conduct simulated lessons on the peer group members, 
thus remaining engaged in active learning. 

4. Practice Teaching and Internship – During practice teaching and internship lessons, the 
teacher trainees have to teach in real classroom situation, for that purpose they have to do a lot 
of preparation. Such as writing the lesson notes, guidance from teacher- educators, finalization 
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of lesson notes, preparation of teaching aids etc. For all these activities the teacher trainee- 
teachers remain busy actively. Lessons are taken using different teaching methodology like 
Herbart’s lesson plan method, Models of teaching, team teaching, and technology based 
lessons. 

5. Social Service Groups- We has a special social service department to organize the social 
service activities. The areas for social service are school health practice, environmental 
education, population education, family life education, adult education, cultural activities and 
sports. The activities like street play, projects, and discussions, cleaning of the campus and tree 
plantation are organized to sensitize the teacher trainees about the various social issues and 
problems. Thus, the teacher trainees are engaged in active learning and develop their 
competencies and commitments required for would be teachers. Visits to orphanages, 
Balsanthas, schools of mentally deranged children are arranged by institute. 

 6. Health programme- Health programme is the distinct feature of our B.Ed. programme. 
Ours is not a physical education programme, still due weight age is given to the health 
programme in this curriculum. The activities like yoga, suryanamaskar, pranayam, physical 
exercise, orientation about the health awareness, health check up etc are organized under the 
health programme. This is also separate department headed by an In-charge professor. In this 
way the teacher trainees remain active and become aware about their own health at the same 
time they also think about the health of school teacher trainees. There are special days every 
year organized in the month of February where sport day where different games are organized 
for pupil teachers like Volleyball, Cricket, Kho-Kho, Kabaddi, Running; different kind of races 
etc. are organized also indoor games like Chess, Skipping, carom funny games etc. are 
organized for their active learning . 

 



 

 

7. Co- Curricular activities – Throughout the year, the institution engages the teacher trainees 
in organizing and participating in various co-curricular activities which mould their personality 
as teachers of the 21st century. The co- curricular activities include celebration of various 
important days, elocutions, poster presentations, street plays, article writing, exhibitions, book 
shows, lecture series, workshops, orientations, skits, acts, plays. At the end of the year, all these 
co curricular activities conclude with the annual social gathering where the prizes are 
distributed to the meritorious teacher trainees and teacher trainees with extra ordinary qualities 
in order to appreciate them and motivate others. Along with the prize distribution programme, 
the annual cultural programme is also organized to inspire the teacher trainees. 

8. Use of learning resources- The institution’s library is well equipped with many good 
reference books, periodicals, research journals, encyclopedias and dictionaries. The library 
reading hall is spacious where nearly 100 teacher trainees can be accommodated at a time. This 
library provides an inspiring learning environment for the trainees. Thus, by providing books, 
CDs and internet as learning resources the teacher trainees are engaged in active learning. 

9. Individual projects – The teacher trainees undertake individual and group projects as part of 
practical work. They have to complete these projects like content cum methodology report; 
technology based teaching, administration of psychology tests, where teacher trainees remain 
engaged in active learning 

2.  How is ‘learning’ made teacher trainee-centered? Give a list of the participatory 
learning activities adopted by the institution and those, which contributed to self- 
management of knowledge, and skill development by the teacher trainees? 
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Learning is mainly teacher trainee centered. The list of participatory learning activities is as 
follows: 

 Tutorials 
 Tests 
 Content Enrichment Programme 
 Peer Learning 
 Seminars, Workshops and Presentations 
 Self management of arrangement of knowledge- prepare individual projects, 

conducting lessons in schools, getting information of review and related literature 
work based on their research problem from the library,websites etc. 

 Skill development- workshops, skills for teaching- observation skills, research skills, soft 
skills, ICT practical. 
 

3.  What are the instructional approaches (various models of teaching used) and 
experiences provided for ensuring effective learning? Detail any innovative 
approach/ method developed and used. 

The faculty use various models of teaching such as Concept Attainment Model, Mastery 
learning Model, role playing, advance organizer, collaborative and co-operative learning for the 
effective implementation of micro-teaching. In the orientation program, organized for the 
teacher trainees, various CDs and presentations of practice model lessons are shown.  

Innovative Methods developed at the institutional level. 

A training programme was conducted for applying the models- Concept attainment and Inquiry 
training model modifying it and applying it to Indian classrooms. 

4.  Does the institution have a provision for additional training in models of teaching? If 
yes, provide details on the models of teaching and number of lessons given by each 
teacher trainee. 

The workshops on teaching-aids and exhibition are organized by the institution. An orientation 
on models of teaching, simulation lessons, team teaching, environment, value and technology 
based lessons is given by the faculty. A training programme based on models of teaching was 
arranged in the college where experts such as Dr. Veena Bana were invited they had given 
demonstration lessons and these lessons are recorded and shown to the trainees for the exact 
knowledge about the steps of each model. Demonstrations are also given by the faculty and the 
Syntax of the model is explained. 

5.  Do the teacher trainees use micro-teaching technique for developing teaching skills? 
If yes, list the skills practiced and number of lessons given by each teacher trainee 
per skill. 

Micro teaching technique is used to developing teaching skills among the trainees. The subject 

expert demonstrates the micro teaching users and also provides theoretical orientation regarding 

its objectives, procedures, phases of micro teaching. Each student prepares at least 10 micro 

lessons and practices the lessons under simulation conditions. The peers act as pupils, and 

student teacher practice the following teaching skills on by one:  



 

 Skill of Introducing the lesson  
 Skill of  Asking Question  
 Skill of lecturing  
 Skill of stimulus variation  
 Skill of  demonstration  
 Skill of Black board writing  
 Skill of illustrating with examples  
 Skill of reinforcement  

The observation schedules are used by the peers to observe the performance on the 5 point 

rating scales which rates the performance in each component of the skill ranging from 

“extremely poor” to “excellent”. The feedback to the trainee is provided by the teachers as well 

as peers. The micro teaching lessons are conducted within the teaching methodology periods. 

Proper records regarding micro teaching lessons are maintained by the student teacher in their 

preparatory files.  

 



6.  Detail the process of practice teaching in schools (Lessons a teacher traineegives per 
day, lessons observed by the teacher educators, peer/ schoolteachers, feedback 
mechanism, monitoring mechanisms of lesson plans, etc.)  Details of the Practice 
Teaching – 

The teaching practice is considered as the most important aspect of the teacher training. It is 
organized in two phases in the form of block teaching practice. Before the start of the first 
phase which is usually conducted in the month of November due orientation regarding lesson 
planning, instructional objectives, teaching methods and other necessary knowledge is provided 
to the trainee. Each student prepares 20 daily lesson plans for their practice which are 
scrutinized by the subject teachers.  

Teacher trainees are allotted the teaching practice schools. Which are all duly recognized and 
affiliated schools (affiliated to Rajasthan Govt.) .  

All of the practice teaching schools are Hindi medium. The students are allocated to the 
government -aided Middle/secondary schools which are situated within the periphery of 05 km 
from this college.  

The total number of B.Ed trainees allocated to a teaching practice schools ranges from 20-25. 
Each practice teaching school group is supervised by a faculty member from the college.  
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On the first day of teaching practice, the in charge- supervisor coordinates with the head of the 
institute and school staff and allocates the time table to the teacher trainees. Necessary 

information regarding the school environment is provided to the trainees. Each trainee takes 

two periods daily. They stay in the school from the morning till the school hours are over. The 
supervisor observes the lessons delivered by the trainees and provides the necessary feedback 

after the class. The supervisor gives her comments on lessons teacher trainee. A Student 

delivers 40 lessons i.e. 20 lessons in each subject during the two phases of teaching practice. 
The school staff members also provide feedback to the teacher trainee.  

During the teaching practice, the students organize cultural activities in the school and prepare a 
report.  Each trainee prepares a lesson plan before going to the class. After prepare lesson it is 
compulsory to approve the lesson from subject teacher. They also prepare required instructional 
aids (charts, models, maps, flash cards etc.) which they regularly use in their class room 
teaching.  

The college gives liberty to the students to Prepare lesson plans as per requirement of the topic 

and feasibility. Most often lesson plan starts with basic information regarding topic, class, date, 

introduction/ previous knowledge testing/warm up, presentation announcement of the topic 

content presentation, methodology of teaching, chalk board work, sectional recapitulation, 

correlation etc. Instructional objectives are written in behavioral terms. Blooms taxonomy is 

followed for the use of proper action verb. At the end of the plan they assign the home work to 

the students. The beginner teachers learn to teach to the whole class i.e. at average level, and 

then they learn to take care of each and every Pupil in the class from the brilliant to the dull 

students. Individual differences are taken care of while preparing the lesson plans and putting 

the questions to all types of students. They take the class attendance and check the home work 

of pupils daily.  

The student teachers are encouraged to use the educational technology in the teaching practice. 

They are allowed to take portable OHP, Science apparatus, Models, Charts, Maps, Globes etc. 

from the college for the teaching purposes as and whenever required to their respective teaching 

practice schools. 

7.  Describe the process of Block teaching / Internship of teacher trainees in vogue. 

In B.Ed. course, a lot of weight age is given for Block teaching in terms of marks and time 
period, the teacher trainee has to remain in the school campus to perform the following 
activities. 

Block teaching lessons- 

Besides these activities, the teacher trainees have to observe the lessons of peer trainees and 
senior teachers. They have to assist the teachers in the school for curricular, co-curricular and 
extracurricular activities, correction of exam papers and home-assignments. Some schools also 
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provide them an opportunity to go through the records maintained by the school. The process of 
block teaching is executed in two phases as follows: 

1. Preparatory Phase 

In this phase, the institution communicates with the school regarding the time table, units and 
gets the necessary information from the school. On the basis of the received information, the 
internship department plans accordingly. 

2. Phase of Evaluation 

After the program is over, the teacher trainees submit their diary and activity wise report to the 
Incharge. The In charge corrects the reports and marks are given to teacher trainees. The 
institution also organizes a feedback session in the school to get inputs regarding the planning, 
implementation, execution, difficulties, quality and lacunae in the program. The evaluation is a 
continuous and comprehensive process. Every lesson of the teacher trainee during Block 
teaching is evaluated by the school teacher which is the best practice in the internship program. 
During the observation of these lessons, the school teachers give suggestions to the teacher 
trainee in written form. There is also a discussion between teacher trainee and school-teachers 
after the lessons are conducted in which the teacher gives suggestions to the teacher trainees for 
improvement and make relevant changes the lesson plan. This collaborative partnership 
between school teachers and teacher educators makes the block teaching a fruitful experience. 

8.  Are the practice teaching sessions/ plans developed in partnership, cooperatively 
involving the school staff and mentor teachers? If yes give details on the same. 

At B.Ed. level, there is development of partnership in the practice-teaching schools and 
institutions for the practice-teaching sessions. The mentor teacher communicates with the 
school teachers regarding time-table and units to be taught. There are non-formal discussions/ 
guidance between teacher trainees and school teachers regarding unit and teaching 
methodology. The teachers also give feed back to the teacher trainees informally on their own 
to improve the quality of lessons. Lesson guidance for preparation of lesson notes is done by the 
institution’s Practice teaching lessons are organized in partnership and in coordination with 
practicing schools. 

9.  How do you prepare the teacher trainees for managing the diverse learning the 
needs of students in schools? 

The student teachers are instructed to follow the given aspects in the practice teaching 
sessions.  

(i) To keep the classes in learner centered mode  

(ii) To follow the school rules and regulations  

(iii) To maintain the classes in activity based learning  

(iv) To deal with the students psychology  

(v) To motivate the students by asking relevant questions  

(vi) To make learning effective through active learning  

(vii) To follow the utilization of as many teaching learning aids as possible  

(viii) To deal with exceptional children using a special methods.  
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(ix) To conduct special classes for slow learners after school hours if necessary.  

(x) The trainees are trained to conduct slip tests for students during breaks and to counsel and 
motivate the weak students.  

10. What are the major initiatives for encouraging teacher trainees to use/ adopt 
technology in practice teaching? 

Students get exposed to computers, LCD projectors and OHPs during their stay at the learning 
place and tend to use the same during their practice training at schools. Student teacher prepares 
minimum five slides and OHP sheet and power point presentation for each subject. At the same 
time effective black board usage is also judiciously practiced. 

2.4 TEACHER QUALITY 

1. Are the practice teaching plans developed in partnership, cooperatively involving the 
school staff and mentor teachers? If yes give details.  

Yes, 40 days internship training is cooperatively planned by the mentor teachers and the 
school teachers for the successful completion of planned lessons.  

2. What is the ratio of student teachers to identify practice teaching schools? Give the 
details on what basis the decision has been taken?  

As per the availability of subjects in the schools supervisor teacher educator has been allotted 
in 10 schools for practice teaching in different places by the Principal/Teacher-in-Charge. The 
ratio of the student teacher and school for the practice teaching is 10:1 (ten teacher students 
per school).  

3. Describe the mechanism of giving feedback to the students and how it is used for 
performance improvement.  

(i) The teacher educator as well as the peer group provides feedback to the student teachers  

(ii) Verbal suggestions are given then and there after the class hours  

(iii) Observation is shared with the students and they are made aware of the corrections to be 
made for further improvement  

(iv) The teacher educators emphasize the necessity of incorporating useful corrections with a 
very optimistic attitude and sanguine approach.  

4. How does the institution ensure that the teacher trainees are updated on the policy 
directions and educational needs of the schools? 

Practice teaching forms the core curriculum of the B.Ed program. The institution conducts this 
in collaboration with schools. The institution makes every effort to comply with the policy 
directions of the schools in which practice teaching is conducted. The schools convey their 
policy directions and needs to the institution regarding practice teaching. 

5. How do the teacher trainees and faculty keep pace with the recent developments in 
the school subjects and teaching methodologies? 

1) The teacher trainees and faculty keep pace with the recent developments in the school 
subjects and teaching methodologies through the content cum methodology workshops which 
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are organized at least in two phases every year. Through these workshops, the teacher trainees 
get the required inputs in recent developments in the school subjects and teaching 
methodologies. 

2) Faculty keeps pace with the advanced technology like use of ICT, implementing e-learning 
in teaching learning process and making use of programmed instruction. 

3) Workshops are conducted on current issues like globalization, inclusive education, 
challenges in higher education also seminars are taken on topic like need and importance of 
accreditation which is the need of ours. 

6. What are the major initiatives of the institution for ensuring personal and 
professional/career development of the teaching staff of the institution (training, 
organizing and sponsoring professional development activities, promotional policies, 
etc.)  

The college encourages the teacher educators to attend seminars, conferences, workshops and 
also to do part-time research leading to M.Phil. and Ph.D. degrees. The college permits them to 
carry our research leading to M.Phil. and Ph.D. degrees and research in the computer laboratory 
and library. The college deputes staff for in-service training programmes and orientation 
courses by sanctioning ‘On Duty’. The teacher educator is encouraged to organize seminars, 
symposium etc., and the college spends the expenditure. The college provides incentives for 
publication of articles and meet the charges for the presentation of research papers in the 
seminars. 

7. Does the institution have any mechanism to reward and motivate staff members for 
good performance? If yes, give details. 

Yes, At management level applications are called for best teachers award they are felicitated by 
Chairman of the management. At institute level they are give certificate of merit at the annual 
day function. Some faculties are given financial increments. 

2.5 EVALUATION PROCESS AND REFORMS 

1. How are barriers to teacher trainee learning identified, communicated and 
addressed? (Conducive environment, infrastructure, access to technology, teacher 
quality, etc) 

The Head and the teacher educators of the institution take deep interest in providing a 
conducive environment to the students. The students feel free to express their difficulties in 
learning process.  

The barriers to students in learning are identified by the formal and informal evaluations. They 
are provided with a conducive and congenial atmosphere. During the tutorial hours the remedial 
instruction is given to students. Mentors are allowed for remedial instruction. Low achievers are 
provided guidance and counseling to improve their performance.  

2.  Provide details of various assessment/ evaluation processes (internal assessment, 
midterm assessment, term end evaluations, external evaluation) used for assessing 
teacher trainee learning? 

Theory Examination:  

Student teachers are evaluated on core, optional and method subjects. Students’ continuous 
internal evaluation carries 20% marks and external, term-end university examination carries 
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80% marks. Our college conducts two internal tests in each subject during the session. In 
addition, students need to submit assignments in each subject and deliver seminars 
periodically.  

Qualifying for Degree:  

Student-Teachers have to score minimum 36% marks in theory and 40%  in practical  
examinations for the successful completion of course.  

3. How are the assessment/ evaluation outcomes communicated and used in improving 
the performance of the teacher trainees and curriculum transaction? 

The details of formative type of evaluation are explained in the remedial programme. Further 
the details about Continuous Internal Assessment would be provided to the students in the 
college notice board and website. 

4. How is ICT used in assessment and evaluation processes? Use of ICT in assessment 
and evaluation processes: 

ICT is used for the assessment and evaluation as follows: 

 Preparing all instructions related to assessment 
 Preparing question banks 
 Typing question papers 
 Typing assessment schemes 
 Typing evaluation charts for various activities 
 Recording marks secured by all teacher trainees 
 Preparing result sheets 
 Analysis of results 
 Plotting graphs 

2.6 BEST PRACTICES IN TEACHING, LEARNING AND 
EVALUATION PROCESS: 

1. Detail on any significant innovations in teaching / learning / evaluation introduced 
by the institution. 

(i) Students are assigned projects; they are encouraged to take part in group discussions.  

(ii) Self-evaluation, class evaluation and teacher evaluation are followed.  

(iii) Students are encouraged to take part in various competitions.  

(iv) Charts, models, CDs are used to help teaching and learning. Role-play and dramatization 

skills are used in Teaching.  

(v) The records are evaluated by parallel staff as well as by the Principal.  Hence, records 

undergo double valuation scheme.  

(vi) Feedback obtained from students  

(vii) The teachers and students use ICT for developing teaching and learning strategies.  

(viii) Remedial classes for weak students  

(ix) Group and self-learning through assignments, seminars, practical sessions, etc.  



78 
 

(x) Seminar-Lectures, Workshop, Debates to develop language and communicative skills  

(xi) Visit to important places in and around our district, state and country.  

2. How does the institution reflect on the best practice in the delivery of instruction, 
including use of technology?  

(i) Classroom teaching with LCD is utilized.  

(ii) Classroom preparation using Internet  

(iii) E-journals, e-library, periodicals and reference books are utilized  

(iv) Power point presentations in classroom teaching  

(v) Faculty Development Programmes are organized regarding models of teachings  

(vi) Tutorial system is implemented seriously  

(vii) Faculty members are trained to teach ICT.  
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3.1 PROMOTION OF RESEARCH  

1. How does the institution motivate its teachers to take up research in education?  

The institution constantly motivates its teachers to take up research in education in following 
manner:  

i. Faculty members are encouraged to participate and present their research papers in 
national and international conferences/seminar for which they are provided academic 
leave, Registration fee and TA.  

ii. Teachers are encouraged to attend seminars, conferences, workshops, etc. 

iii. Adjustment in teaching schedule is usually made to help the teachers involved in 
research.  

iv. The institution holds seminars and workshops which facilitate the interaction with 
other experts. 

v. Research ideas through normal teaching, innovation and field work are encouraged.   

vi. Teachers are provided with various facilities such as free internet access, online e-
resources, research journals etc. for motivating them to take up research seriously.  

vii. Teachers are encouraged to acquire higher qualification like-M.Phil. and Ph.D.  
Following teacher educators secured their research degrees. 

Ph.D.  

Dr. M.M.SHARMA 

Dr. SWARAJ SHARMA 

Dr. SHISHU PAL 

M.Phil. 

SH. SOM PRAKASH CHHABRA 

M.Ped. 

Sh GYAN SINGH BENIWAL 

2.  What are the thrust areas of research prioritized by the institution?  

Institution is running only under graduate course B.Ed. and Diploma course in teacher 
education. Fundamental research is not carried out though applied research like action 
research and project works related with syllabus are carried out by the institution.  

Criterion-III Research, Consultancy and 
Extension 
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3. Does the institution encourage Action Research? If yes give details on some of the 
major outcomes and the impact.  

Yes, the institution encourages action research by the faculty members as well as students.   

Moreover, every teacher supports action research in his/her subject.  

Outcomes: Action research helps teacher educators or even teacher students to diagnose 
various problems of students and finding their solution personally or taking help/consulting 
colleagues or other experts in the related field. Its training prepares student teacher to find 
the possible answer of class room problems.  

4. Give details of the conferences/Seminars/Workshops attended and organized by the 
faculty members in the last five years. Conferences, Seminars and Workshops 

 

A. List of conferences/Seminars/Workshops Organized by the Institution 

Dr. M.M. Sharma National Seminar Right to Education Act 
in Present Scenario 

Ch. Maniram College of  

B.Ed, Hanumangarh Town 

22 Dec 2014 

Mrs. Priti Garg National Seminar Right to Education Act 
in Present Scenario 

Ch. Maniram College of  

B.Ed, Hanumangarh Town 

22 Dec 2014 

Ms. Sumandeep Kaur National Seminar Right to Education Act 
in Present Scenario 

Ch. Maniram College of  

B.Ed, Hanumangarh Town 

22 Dec 2014 

Mrs. Sangeeta  National Seminar Right to Education Act 
in Present Scenario 

Ch. Maniram College of  

B.Ed, Hanumangarh Town 

22 Dec 2014 

 

B. List of conferences/Seminars/Workshops attended by the faculty members Attended in 
the last five years. 

Dr. M.M. Sharma National Seminar 
Teacher Education 
Issues and Challenges 

Bharti Shiksh Prashikshan 
Sansthan, Sri Ganganagar, 
26-March-2010 
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National Seminar Use of ICT In Teacher 
Education 

Sanskar International 
Mahika Shikshak Shiksha 
Mahavidhyalaya, 
Hanumangarh Jn. 

22 October 2010 

National Seminar Right to Education Act 
in Present Scenario 

Sanskar International 
Mahika Shikshak Shiksha 
Mahavidhyalaya, 
Hanumangarh Jn. 

22 November 2011 

National Seminar 

Multi Dimensional 
Aspects of Human 
Rights in The Era of 
Globalization: Theory 
and Practice 

N.M. Law (PG) College, 
Hanumangarh Town,  

19-20 Feb. 2011 

National Seminar 

Quality Improvement 
in The Secondary 
School Teacher 
Education 

Sanskar International 
Mahika Shikshak Shiksha 
Mahavidhyalaya, 
Hanumangarh Jn. 

15 September 2012 

National Seminar 
(Sponsored by UGC) 

Quality Improvement 
in Secondary Teacher 
Education 

Gramotthan Vidyapeeth 
College of Education (CTE) 

 

17-18 March 2012 

 

Dr. Shishupal National Conference 

Teacher Education: 
Quality, Issues & 
Problems 

Jan Nayak Ch. Devi Lal 
(P.G.) College of 
Education, Sirsa (Hry.) 

21 April 2008 

 

Dr. Shishupal 

National Seminar 

(Sponsored by ICPR & 
UGC, New Delhi) 

Swami Dayanand 
Sarswati: Different 
Perspectives of 
Thought 

D.A.V. College Abohar, 
Punjab 

9 Jan. 2010 

National Seminar 

(Sponsored by UGC, 
MGSU & Rajasthan 
Sanskrit Academy) 

Ved, Puran, 
Mahabharat & Aurved 
me Aushdhiye Padap 

Govt. Dungar College, 
Bikaner 

22-23 Oct. 2010 

Mrs. Priti Garg National Seminar 
Multi Dimensional 
Aspects of Human 
Rights in The Era of 

N.M. Law (PG) College, 
Hanumangarh Town,  
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Globalization: Theory 
and Practice 

19-20 Feb. 2011 

Ms. Sumandeep Kaur National Seminar 

Subsitution Reaction Sri Gurunanak Khalsa PG 
College, Sri Ganganagar,  

02 Feb. 2011 

Mrs. Sangeeta  National Workshop 

Research Methodology Gramotthan Vidyapeeth 
College of Education (CTE) 

12 Nov. 2013 

Ms. Purna Gaur Workshop 

Action Research  Gramotthan Vidyapeeth 
College of Education (CTE) 

 

18-19 Feb. 2013 

 

3.2 RESEARCH AND PUBLICATION OUTPUT  

1. Give details of instructional and other materials developed including teaching aids 
and/or used by the institution for enhancing the quality of teaching during the last 
three years.  

The various instructional and other materials developed or used by the institution are detailed 
below:  

1. Power Point Presentation (PPT): Institute has PPT on various topics of different subject 
prepared by the Faculty members.  

2. Print materials prepared by faculty:  

 Lesson Plans  

 Charts  

 Flash Cards  

 Transparencies  

3. Non-Print materials such as Slides, Models  

4. Question Bank  

5. Various audio cassettes and CD’s have been bought from NCERT  

6. Audio Cassettes and CDs on various topics of English and Hindi, Science, Math and Social 
Studies are used in language lab and other labs.  
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2. Give details on facilities available with the institution for developing instructional 
materials.  

The various facilities available with the institution for developing instructional materials are as 
follows: 

1. The institution has a well equipped computer lab with 15 computers connected in LAN are 
used for development of self instructional material, PowerPoint presentations and computer 
assisted learning material.  

2. For development of print and non print materials the institution has separate labs like P.T.A 
(Preparing Teaching Aids) lab and Fine Art. Labs equipped Science lab and Psychology lab. LCD 
Projector, OHP and Green Board.  

3. Any Teacher Educator who is willing to prepare teaching aid can be issued instructional Aids 
material from store with prior permission from principal. Teaching aid material available with 
the college store is - 

A. Transparency sheet   B. Colors (Pen, pencil, sketch, wax)   C. Charts  

D. Thermacol sheets   E. Permanent marker     F. Tracing papers 

G. Pencil    H. Eraser      I. tapes  

J. And other items as per requirement.  

 

4. One Period per week in the time table is allotted for preparation of teaching aids.  

5. Free internet service for students and faculty for all the working days.  

6. Multipurpose room for preparing teaching aids.  

7. Well equipped library with following facilities:-  

 Text Books & reference books  

  Journals/Periodicals, Magazines and Newspapers  

  Computers  

  Audio & Video Cassettes  

  Internet  

  Resource materials on digital media such as CDs  

3. Did the institution develop any ICT/technology related instructional materials during 
the last five years? Give details.  

Yes, the institution has developed following ICT/technology related instructional materials:  

1. Lesson Plan CDs  
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2. Subject related CDs  

3. PowerPoint Presentations  

4. Recording of extension lecture given by experts.  

4. Give details on various training programmes and/or workshops on material 
development (both instructional and other materials)  

 Mrs. Sangeeta  

 
National Workshop Research 

Methodology 

Gramotthan Vidyapeeth 
College of Education (CTE) 

12 Nov. 2013 

Ms. Purna Gaur 

 
Workshop Action Research  

Gramotthan Vidyapeeth 
College of Education (CTE) 

18-19 Feb. 2013 

 

 

Training provided to the staff  

The institution also organizes teaching aid exhibition on various topics and themes every year.  

5. List the journals in which the faculty members have published papers in the last five 
years.  

 Sl 
No.  

Journal Name  ISBN/ISSN/Categoriz
ation  

Dated 

 

(i)  

 

PRACHYAVIDYANUSANDHANAM ISSN 0974-5866 July –December 2011 

 

LIST OF PUBLICATIONS 

Sr. 
No.  

Author  Year of Publication  Name of Book  

1.  Dr. M.M.Sharma  2011 
SHEKSHIK & VAYAVSAYIK NIRDESHAN 

ISBN- 978-81-7711-248-1 

2.  Dr. Swaraj Sharma 2011 
SHEKSHIK & VAYAVSAYIK NIRDESHAN 

ISBN- 978-81-7711-248-1 



3. Dr. M.M.Sharma   HEALTH AND PHYSICAL EDUCATION TEACHING 

4. Dr. Swaraj Sharma  HINDI TEACHING 

 

 



 

 



 

 

3.3 CONSULTANCY  

1. Did the institution provide consultancy services in last five years? If yes, give details.  

No. Institution did not provide consultancy services on regular basis nor did it generate any 
fund during the past five years.  

2. Are faculty/staff members of the institute competent to undertake consultancy? If 
yes, list the areas of competency of staff members and the steps initiated by the 
institution to publicize the available expertise.  

Yes, the faculty members of the institute are competent to undertake consultancy but they 
have not roved it professionally because of lack of chances. Their areas of competency are 
education and the subjects of their post graduation. They provide consultancy to students of 
D.Ed., B.Ed., M.Ed., M.A. (Education) and M. Phil. Institution has not taken any initiative to 
publicize the available expertise.  

3. How much revenue has been generated through consultancy in the last Five years? 
How is the revenue generated, shared among the concerned Staff members and the 
institution?  



No revenue has been generated through consultancy in the last five years. This is a college of 
Education. Consultancy (if provided, as mentioned above) is done in the field of education 
with a sense of devotion to the cause of education and no fee is charged by the staff for it.  

4. How does the institution use the revenue generated through consultancy?  

No revenue is generated as mentioned above so no question of how to use that revenue.  

3.4 EXTENSION ACTIVITIES  

1. How has the local community benefited from the institution? (Contribution of the 
institution through various extension activities, outreach programmes, partnering 
with NGO’s and GO’s)  

The cooperative activities of the college have a long lasting effect on the community. The 
community by and large recognizes the extension activities of the college. It improves the local 
linkages and gives awareness to the community on basic issues and ads to the goals of 
National Development. The institution has organized various extension activities, outreach 
programmes etc for the benefit of local community. The details are as follows:  

Extension Activities:  

1. The teacher educators demonstrated to school teachers about the preparation of teaching 
aids and how to use them. Moreover, the teachers were told how to involve the students in 
developing the lesson.  

2. Public Awareness Programme:- Institute is run by Ch. Maniram Memorial Adrash 
Prabandhank Samiti Avam Samajik & Paryawaran Sheikshanik Shodh Sansthan so all the 
programmes are organized under the banner of society. It organize public awareness 
programme to make them aware towards Environment and to donate Blood for helping 
others. Institute organize Blood Donation camp every Year.  

 



3. Cleanliness Programme: Institute takes part in community work with heart and organizes 
cleanliness drive to make them aware about benefits of cleanliness. The pupil teachers were 
taken to slum areas around and nearby villages. They met the villagers and interacted with 
them. They asked the reason for being not educated. The pupil teachers emphasized upon the 
need of education in today’s world and motivated them to learn and educate their family.  

4. The pupil teachers are encouraged to plant the trees and take care of them. Van Mahotsava 
day’s importance is told to students. Various competitions organized by the institution 
(Seminar, Symposium, Slogan writing, chart making competitions etc)  

5. A procession was organized for the theme ‘Save the girl child’ and ‘Female Feticide’.  

6. The pupil teachers were taken to Old age Home. They meet with Old age people and 
interact with them. 

 

 

  

Outreach Programmes:  

The pupil teachers and members of the faculty are carrying out the outreach programme in 
the following manner:  

1. Distributing audio-visual aids among neighboring schools.  

2. Anti Smoking Movement in various villages and preaching messages on festivals like Holi, 
Deepawali, Id and lohri.  
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2. How has the institution benefitted from the community? (Community participation 
in institutional development, institution-community networking, institution-school 
networking, etc)  

The Institution has been benefitted by the community in various ways:  

Discipline Maintaining: Institute benefitted a lot in maintaining discipline at college campus. 
Teacher educators while community work meet with the parents of student teachers and this 
informal meeting helps a lot in maintaining discipline at campus. During meeting parents 
naturally enquire about their wards and discuss their progress and problem. This cements the 
tie strongly between teacher educators, students and parents.  

Institution-school networking: During practice teaching, all teacher trainees interact well with 
the school. Besides classroom teaching, each pupil teacher is supposed to take part in the 
morning assembly of the school, organize certain activities in the school and conduct action 
research. Thus the student teachers interact with school/community to study their emerging 
needs and provide appropriate solutions to their problems.  

Institution-community networking:  

A. As the pupil teachers interact with the students after being given training, they perform 
well in teaching and thus help them in their placement.  

B. Providing real experience to student teachers.  

C. Confidence building among Student Teacher to handle the real situation.  

D. Learning to adjust with society and how to address its need.  

Moreover, broader prospective regarding teaching develops during community interaction. 
The pupil teacher learns to tackle the students according to their need and psychology. When 
pupil teacher comes in contact with the community, variety of students interacts with them 
and thus their communication skills are improved. ‘Community Awareness programme’ is 
organized. The pupil teachers are taken to various areas and are given chances to interact with 
various communities. The students come to know about the flaws of ways of thinking that lead 
to illiteracy among those people and are thus able to organize various programmes leading to 
development of community.  

Community participation in Institutional development: Schools are invited to visit the 
institution and varieties of teaching aids are exhibited. The schools are allowed to choose 
whatever teaching aids they like. Their suggestions are also welcome to improve the work 
done by the students and the programme organized by institute.  

After teaching practice, a thanks giving party is organized by pupil teachers with school 
authorities. Principal of the college makes it a point to attend the party and expresses 
gratitude to the school head as well as staff members. The views regarding the improvement 
in organization of teaching practices, discipline among school students, preparation and 
utilization of teaching aids by school teachers are exchanged with the pupil teachers.  

3. What are the future plans and major activities the institution would like to take up 
for providing community orientation to students?  

 



The future plans and major activities that will be taken up are as follows:  

1. To Organize National Seminar and workshops to develop communication skills in teachers 
and personality development.  

2. Organizing ‘Nukkad Natak’ to show the social evils related to education and to make people 
aware of them.  

3. Increasing the scope of community service programmes.  

4. Sensitizing the parents and society to support to disabled persons. 

  

4. Is there any project completed by the institution relating to the community 
development in the last five years? If yes, give details.  

The institution has completed following project related to community development:  

Adult Education & Literacy: The pupil teachers were taken to nearby village for spreading 
literacy among adults. During their interaction with the villagers, the pupil teachers told them 
the importance of literacy in today’s world and motivated them to learn. The response noticed 
afterwards was encouraging. 

5. How does the institution develop social and citizenship values and skills among its 
students?  

In a professional institution, especially in a college of education, sensitization and 
development of social and citizenship values and skills is one of the major objectives. This 
institution has adopted a number of practices through which a sense of social and civic 
responsibility is inculcated. They are stated below:  



92 
 

While holding programmes like House meetings and morning assembly, different 
responsibilities are assigned to the student teachers. They get opportunity to organize 
programmes independently under the guidance and supervision of the House in charge.  

The student teachers are assigned different responsibilities in organizing educational tours. 

The student teachers share different responsibilities in organizing intra college meets in skill-
in-teaching, preparing teaching aids, drawing & painting, collage making, dance, poem 
recitation etc.  

During the week, members of the House on duty, perform various duties like writing news and 
thought for the day, observing discipline in the library, controlling and regulating the visitors.  

Student teachers are involved in plantation of trees and flowering plants for beautification of 
the campus. 

3.5 COLLABORATIONS  

1. Name the national level organizations, if any, with which the institution has 
established linkages in the last five years. Detail the benefits resulted out of such 
linkages.  

Following is the list of national level organizations with which the institution has established 
linkages:  

NGO: Indian Network for Rajasthan Studies  

National level: NCTE  

Local level: SCERT, MDSU, MGSU, Director, Primary Education, Rajasthan, Bikaner 

Institution is affiliated with MGSU but it deals with MDSU for admission procedure. BSTC 
course of the institution is run under the supervision of SCERT/Director, Primary Education, 
Rajasthan, Bikaner.  

Professional Bodies: CTE.  

Institution is in regular touch of CTE, Sangaria and gains immensely in professional 
development of faculty. Student teachers are also benefit by knowing the current research 
and trends in education. Institution ran a local level public awareness programme for voting 
right.  

2. Name the international organizations, with which the institution has established any 
linkage in the last five years. Detail the benefits resulted out of such linkages.  

The institution has not established linkage with international organizations.  

3.5.3 How did the linkages if any contribute to the following?  

a. Curriculum Development  

b. Teaching  

c. Training  
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d. Practice Teaching  

e. Research  

f. Consultancy  

g. Extension  

h. Publication  

i. Student placement  

A. Curriculum development: Institution has no role in framing curriculum but feedback from 
students and ideas of teacher educators are forwarded to concerned body of knowledge. 
Faculty members participating in academic conference and community linkage programmes 
get exposure and widen their mental horizon. It makes them to ponder over various issues.  

B. Teaching: The linkages with various agencies help in academic and professional 
development of Faculty members. The concrete experience and novel ideas learned by linkage 
with certain bodies help in modifying teaching methodology.  

C. Training: The linkages help in gaining experience, interaction and feedback regarding 
various teaching skills. Orientation course. Refresher course and various skill development 
programmes run by the academic bodies help in sharpening the skill of teaching faculty. 

D. Practice Teaching: Institute’s linkage with CTE helps it great in organizing teaching practice 
at ease. Further institution’s linkage with teaching practice schools provide conducive 
environment to student teacher. School staff cooperates with at institute we provide them 
theoretical knowledge of teaching or teaching in simulation. Student teachers when interact 
with school staff and come to know the how to handle class as a whole, how to complete 
syllabus in time, which part of the syllabus need to be focused on priority bases. The students 
of the institution go for practice teaching in various schools to get hands on experience and 
realize the real-time situations.  

E. Research: Such linkages promote front-line research activities in the institution. The 
members of the faculty and the students are able to have access to advanced databases for 
acquisition of precise and accurate data. Such collaborative research also helps in developing 
new academic contacts.  

F. Consultancy: The linkages help to develop national and international competency and 
expertise in our students and members of the faculty. The institution encourages consultancy 
work by the faculty.  

G. Extension: The linkages with National Organizations and the University departments lead to 
the development of new and innovative programmes. Such technologies are passed on to the 
community and stakeholders through publications in research journals and through direct 
outreach programmes. The linkages of the institution promote extension activities directly 
beneficial to the community in terms of health awareness programs, education of the rural 
masses, environmental awareness etc  

H. Publication: The linkages lead to amalgamation of concepts and hybridization of the 
researchers. The institution has several publications from the members of faculty with co-
authorship from other universities. These publications in recent and emerging areas imply 
development of cutting-edge technologies.  
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I. Student Placement: The institution-school linkage enables the schools to fathom the depth 
of knowledge of students of this institution. The students also get trained with hands on 
experience in relevant schools during their practice teaching. This helps in better 
understanding of the schools. The institution has established a placement cell for promotion 
of linkages between the institution and the schools in order to cater to the needs of the 
schools and better placement of our students. 

3. What are the linkages of the institution with the school sector? (Institute-School-
Community networking)  

The institution has established extensive linkages with the school sector in respect of practice 
teaching, placement of the students, research and extension activities.  

4. Are the faculty actively engaged in schools and with teachers and other school 
personnel to design, evaluate and deliver practice teaching? If yes give details.  

Yes, the members of faculty are actively engaged in schools and with teachers and other 
school personnel to design, evaluate and deliver practice teaching. The principal of the 
institution sends teacher educators in different schools as per their convenience during 
practice teaching session. All the concerned faculty members discuss and plan out whole 
practice teaching schedule with the head of the school. They actively collaborate with teachers 
and other school personnel to design the time table of student teachers, evaluation of student 
teachers, organizing certain activities in the school, etc. Moreover the faculty members 
interact with school to study their emerging needs and provide appropriate solutions to their 
problems.  

5. How does the faculty collaborate with school and other college or university faculty?  

The institution has linkage with practice teaching schools and other schools as well in the 
surrounded area that help in our placement drive. Institution provides faculty development 
advice if asked by the concerned school. Moreover, teaching aids prepared by the student 
teachers are given to these schools for use in teaching learning process. There is no provision 
to share faculty with other colleges. College faculty when ever needed seek guidance from the 
university faculty and take their help in organizing and conducting seminars and workshops.  

3.6. BEST PRACTICES IN RESEARCH, CONSULTANCY AND 
EXTENSION  

1. What are the major measures adopted by the institution to enhance the quality of 
research, consultancy and extension activities during the last five years?  

Though, no fundamental research is being conducted at the college level only action research 
is carried out by faculty and student teachers. Faculty members do carry out their own 
research in educational field for their professional development. To enhance the quality of 
research, consultancy and extension activities the institution has adopted following measures:  

For Research activities  

1. Faculty members are given academic leaves and TA/DA to attend seminar and workshops.  

2. Faculty members without doctoral degree are encouraged to do so by providing them 
opportunity/ assistance.  
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3. Teachers of practicing schools are involved for conducting action research in school.  

4. Research proposals related to thrust areas of this institution that is, language teaching, ICT, 
Inclusive education, etc are being submitted by the individual members of the faculty to 
various agencies.  

5. ICT lab with internet is available for research. Library has a lot of books related with 
research planning and conducting. 

Extension activities  

Institute provides an opportunity to both student teachers and teacher educators to carry out 
extension activities.  

Institute under the banner of Ch. Maniram Memorial Adrash Prabandhank Samiti Avam 
Samajik & Paryawaran Sheikshanik Shodh Sansthan organized blood donation camp every year 
and both student teacher and teacher educators were involved in making it a successful.  

Climate awareness programme/rally is organized by the institute from time to time to make 
people aware of environmental issues.  

2. What are significant innovations/good practices in research, consultancy and 
extension activities of the institution?  

Research  

Institution supports research activities carried out by the faculty by granting academic leaves 
and providing infrastructure to use for research.  

Consultancy 

There is no provision for consultancy only training is provided to some schools for Micro skill 
developments.  

Extension  

Extension activities as explained above are financed by Ch. Maniram Memorial Adrash 
Prabandhank Samiti Avam Samajik & Paryawaran Sheikshanik Shodh Sansthan and institute 
provides both human resources, infrastructure. 
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4.1 PHYSICAL FACILITIES  

1. Does the institution have the physical infrastructure as per NCTE norms? If yes, 
specify the facilities and the amount invested for developing the infrastructure. 
Enclose the master plan of the building*.  

* Master Plan of the Building is enclosed in the APPENDIX– II  

The institution has excellent physical infrastructure as per NCTE norms.  

i. The land area of the college is 2 acres.  

ii.  There are class rooms to impart modernized teaching learning process.  

iii.  Modernized educational technology laboratory, well equipped science, Social Science, 
Language and psychology laboratory, advanced computer technology laboratory, 
improvised gadgets, peripherals and instruments are our asserts.  

iv.  There are well established Art and Music and Workshop places.  

v.  Spacious administrative houses are there to support the academic environment.  

vi.  There are 24 hours water supply and power supply with UPS and generator 
connections.  

vii.  Automated and very spacious well stacked Library is our pride.  

viii.  Spacious and well ventilated multipurpose auditorium augments our beauty.  

ix.  Play grounds and sports room with all sports materials are there.  

2. How does the institution plan to meet the need for augmenting the infrastructure to 
keep pace with the academic growth?  

As per NCTE norms, the college admits 100 students every year. And the B.Ed. course is going 
to be of two years duration, so the total number of students will be 200 from the next year 
(2016). The infrastructure available for 200 students is more than sufficient. The college 
authority would expand the infrastructure in case of need and starting of additional intake and 
additional course in future. The building has much provision for expansion.  

3. List the infrastructure facilities available for co-curricular activities and extra 
curricular activities including games and sports.  

The overall personality development of the students (the present deputed teachers and the 
fresher prospective teacher) is the aim of the college. So the students are exposed to a variety 
of co-curricular, extra-curricular, social and community development activities on and off the 
campus.  

The facilities available for co-curricular and extra-curricular activities are as follows:  

Criterion IV: Infrastructure and Learning Resources 
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(i) Modernized Educational Technology Laboratory,  

(ii) Well equipped Science, Social Science, Language, Work Education and Psychology 
Laboratories,  

(iii) Advanced Information Technology and Computer laboratory,  

(iv) Improvised gadgets,  

(v) Peripherals, Instruments and Audio Visual facilities,  

(vi) Spacious and well ventilated auditorium for cultural activities,  

(vii) Clean play ground and courts for outdoor games like volley ball, kho -kho, basket ball, 
adminton and throw ball etc.  

(viii) Well arranged games room for indoor games, yoga and meditation room.  

4. Give details on the physical infrastructure shared with other programmes of the 
institution or other institutions of the parent society or university.  

 Our institution has separate building for each course, but the playground, Library and Labs are 
shared by B.Ed. and B.S.T.C which is situated in the campus. 

5. Give details on the facilities available with the institution to ensure the health and 
hygiene of the staff and students (rest rooms for women, wash room facilities for 
men and women, canteen, health centre, etc.)  

(i) The college building is well furnished and properly maintained.  

(ii) Separate toilet facilities for male and female are provided for students and staff toilet . 

(iii) To ensure purity of drinking water facility, periodic cleaning and maintenance of water 
tanks are carried out. The college authority has provided the stakeholders with R.O campers to 
provide purified drinking water.  

(iv) The entire premises are kept cleaned by sweeping and mopping regularly.  

(v) First aid kit is provided in the college.  

(vi) Awareness lectures by the local eminent doctors on Health and Hygiene are organized to 
bring awareness among the students.  

(vii) The library has a good number of books on health education.  

(viii) Fire Extinguishers are installed in important places of the building.  

(ix) The institution has no health care centre because Govt.Hospital is at walking distance, we 
can seek medical help from the local doctors and nearby health centre.  

(x) Hanumangarh Town railway station is in the near proximity of the college, so the college 
well connected with railway. Public and private transport transportation is well available; till 
transportation is provided immediately for the student and staff in case of any emergency.  
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6. Is there any hostel facility for students? If yes, give details on capacity, no of rooms, 
occupancy details, recreational facilities including sports and games, health and 
hygiene facilities, etc.  

Most of our students come from nearby villages and towns. There is no need for hostel facility.  

4.2 MAINTENANCE OF INFRASTRUCTURE  

1. What is the budget allocation and utilization in the last five years for the 
maintenance of the following? Give justification for the allocation and unspent 
balance if any. 

The institution has spent a total amount of Rs. 32,43,194/- in the last years on different 
infrastructure facilities. The details of expenditure on main items are as follows:-  

i. Building    Rs. 20,03,158/-  
ii. Furniture    Rs. 4,41,526/-  
iii. Computers   Rs. 1,39,656/-  
iv. Library     Rs. 2.97,328/-  
v. Misc.    Rs.3,61,526/-  

(Sports,labs, Equpments) 

2. How does the institution plan and ensure that the available infrastructure is 
optimally utilized?  

 The infrastructure facilities available in institutions are kept open for the students and 
faculty during working hours and also in extended hours whenever required. Library, 
computer laboratory, sports facilities are kept opened on working hours and also in 
extended hours for all registered users.  

 The infrastructure of the institution is optimally used by the institution and is also 
made available to other academic and administrative agencies.  

  The College has maintained a Generator for ensuring un-interrupted supply of 
electricity.  

  Multipurpose hall is optimally used for conducting Seminars, Association meeting, 
Workshops, Convocation, Cultural Programs etc.  

Thus the physical infrastructure is judiciously and optimally put to use. 

3. How does the institution consider the environmental issues associated with the 
infrastructure?  

The college environment provides bushy green atmosphere clean and good ventilation, 
privilege of enjoying free air, proper sanitation, fire protection, a strong and structurally stable 
building. 

4.3 LIBRARY AS A LEARNING RESOURCE  

1.  Does the institution have a qualified librarian and sufficient technical staff to 
support the library (materials collection and media/computer services)?  
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Yes, the institution has a qualified librarian and sufficient technical staff to support the library 
with good collection of books on education and various related topics, with journals, 
periodicals, weeklies and dailies. The library is also developing computerized catalogue.  

2.  What are the library resources available to the staff and students? (Number of 
books-volumes and titles, journals-national and international, magazines, audio 
visual teaching-learning resources, software, internet access, etc.).  

The library has a total collection of ------------- printed volumes including books, textbooks and 
reference tools. The collections of books is organized and arranged in the shelves. The details 
of the collection are mentioned below:  

(i) Textbooks / General Collection: The largest collection in the library, this includes textbooks 
books in accordance with academic curricula and is suitable for professional reading and 
research.  

(ii) Reference Materials: While most books are available for loaning, this section has 
conventional reference tools, encyclopedias, dictionaries, thesaurus, handbooks, manuals, 
directories, yearbooks, etc. for ready reference and general information. Periodicals and books 
on career development are also available. Subject to copyright regulations, the reference 
material can be photocopied.  

(iii) Journals and Magazines: National and international research journals with academic and 
research orientation; Magazines of subjective value and general interests are also subscribed 
by the Library. Besides this, library subscribes to daily newspapers  

(iv) Light Reading: An impressive light reading collection including leisure, sports, fiction, 
personality development, etc. is available can also be borrowed.  

(v) Syllabus & Question Papers: Syllabus of programme offered at the institute and question 
papers of previous exams are also available for consultation.  

(vi) Electronic Resources: Library has established access to a large number of online electronic 
information resources, such as e-journals, e-books, and various open source bibliographic 
collections for research purpose.  

(vii) Non book Materials: Non book materials, like map, cassettes, etc. are available for 
reference use only.  

3.  Does the institution have in place, a mechanism to systematically review the various 
library resources for adequate access, relevance, etc. and to make acquisition 
decisions? If yes, give details including the composition and functioning of library 
committee.  

Yes, there is a five member advisory committee for the library. This committee has been 
functioning efficiently and it is empowered to the following functions –  

(i) Purchase of books, journals, etc.  

(ii) Automation of the library,  

(iii) Maintenance of the library,  

(iv) Planning, administration and management of library resources.  
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4.  Is your library computerized? If yes, give details.  

 There is the availability of internet connectivity and photocopier facilities. In the near future 
the institution will try to make library fully automated with the help of modern integrated 
library management software, i.e., KOHA. Online Public Access Catalogue (OPAC).  

5. Does the institution library have Computer, Internet and Reprographic facilities? If 
yes, give details on the access to the staff and students and the frequency of use.  

(i) The library has one computer with the internet connection.  

(ii) The Library also has laser printer with fax for the service of both the staff and the students. 
The services are given to our user free of cost.  

(iii) Students and staff members can enjoy the library services during the library hours, break 
time, after college working hours and during their free time.  

6. Does the institution make use of INFLIBNET/DELNET/IUC facilities? If yes, give 
details.  

At present, the facilities such as Inflibnet, Delnet and IUC are not available. However, in the 
near future the institution will try to make it available. Institute plans to provide Wi-Fi in near 
future. 

7. Give details on the working days of the library? (Days the library is open in an 
academic year, hours the library remains open per day etc.)  

The library works from 10.00 a.m. to 04 p.m. on all working days. The library is kept open for 6 
hours a day.  

8. How do the staff and students come to know of the new arrivals?  

The staff and students come to know of the new arrivals by –  

(i) Circulation,  
(ii) Information displayed on the board and journal rack,  
(iii) Display of list of new arrivals on the notice board,  
(iv) The new arrival resources are kept in the separate rack.  
9. Does the institution’s library have a book bank? If yes, how is the book bank facility 

utilized by the students?  

Though the book bank facility is not available, yet our library is rich enough with the collection 
of textbooks, reference books, journals, electronic resources and other materials.  

10. What are the special facilities offered by the library to the visually and physically 
challenged persons?  

To those who are not able to walk to the library, their friends are permitted to take books from 
the library (particularly, to the physically challenged persons).  

4.4 ICT AS LEARNING RESOURCE  

1. Give details of ICT facilities available in the institution (Computer lab, hardware, 
software, internet connectivity, access, audio visual, other media and materials) and 
how the institutions ensures the optimum use of the facility.  
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To meet the demands of the teacher education curriculum, the college has one computer cum 
educational technology laboratory. Students use ICT facilities and prepare MS Power point 
slides for presentation of important concepts in their subjects.  

The computer laboratory has 10 computers and internet facility with the UPS. The hardware 
and software available in the laboratory are exhibited in the table. 

 

Hardware  Software  

DVD  Ms Word  

Stand microphone  Ms Power Point  

LCD  Ms Paint  

OHP  Ms Excel  

Printer  VLC media player  

Speaker  Windows XP  

Amplifier  Adobe Reader  

Cordless 
microphone  

Adobe Photoshop  

Tape recorder Winzip  

 Adobe image ready  

 

Hardware  Software  

Camera  Winrar  

TV  Mozila Fire fox  

Computer  Windows media player  

Flat Baded scanner  Integrated LMS  

Photocopier  Tally  

Slide projector  

2. Is there a provision in the curriculum for imparting computer skills to all students? If 
yes give details on the major skills included  

The computer skill training is given to students, in which students are taught on the topic Ms-
Office tools such as MS-Word, MS-Excel and MS-Power Point etc.  

In addition students are trained to –  
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(i) Download text, images and web pages;  

(ii) Develop communication skills;  

(iii) Send E-mail;  

(iv) Develop drawing skill using paint brush,  

(v) Develop data manipulation skill using MS-Excel  

 

3. How and to what extent does the institution incorporate and make use of the new 
technologies/ICT in curriculum transactional processes?  

Faculties and other staff members are given orientation for using ICT resources. The faculties 
handle classes by using LCD projectors. The students are trained to operate the ICT resources 
and they are also encouraged to use the technology in the simulated classes, seminars etc.  

4. What are major areas and initiatives for which student teachers use /adopt 
technology in practice teaching? (Developing lessons plans, classroom transactions, 
evaluation, preparation of teaching aids)  

Students are allowed to utilize the computer technologies for preparing their teaching aids 
and teaching learning materials. Students are also encouraged to prepare papers for seminars 
and conferences by using the modern technologies.  

4.5 OTHER FACILITIES  

1. How is the instructional infrastructure optimally used? Does the institution share its 
facilities with others for e.g.: serve as information technology resource in education 
to the institution (beyond the program), to other institutions and to the community.  

The infrastructure already available is congenial to the effective functioning of the college. The 
college already owns 2.00 acres of land. This land is enough for any future horizontal and 
vertical growth also. The laboratories are also maintained with sufficient equipment required 
as per norms.  

2. What are the various audio-visual facilities/materials (CDs, audio and video cassettes 
and other materials related to the program) available with the institution? How are 
the student teachers encouraged to optimally use them for learning including 
practice teaching?  

 

(i) The non print materials like television sets, tape recorders, computer systems, digital 
camera,  online journals – CDs, DVDs, Video cassettes and Audio cassettes are available here.  

(ii) Before going to the practice teaching and internship, students are exposed to practice 
microteaching skills by using video lessons. Thus, they are encouraged to optimally use the ICT 
resources for teaching-learning process.  

(iii) Television, DVD player and subject related video and audio cassettes are available in the 
educational technology laboratory.  
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3. What are the various general and methods Laboratories available with the 
institution? How does the institution enhance the facilities and ensure maintenance 
of the equipment and other facilities?  

The institution has – (a) Science Laboratory, (b) Psychology Laboratory, (c) Educational 
Technology Laboratory, (d) Language Laboratory, (e) Computer and ICT Laboratory, (f) Social 
Science Laboratory, and (g) Work Education Laboratory cum Workshop for preparing teaching 
aids. The institution enhances the facilities and ensures the maintenance of the equipment 
and other facilities periodically. The laboratory equipments are maintained by the technical 
staff.  

4. Give details on the facilities like multipurpose hall, workshop, music and sports, 
transports, etc. available with the institution.  

Multipurpose Hall  

There is a multipurpose hall for conducting seminars, conferences, workshops, cultural 
programmes, etc 

Workshop  

The workshop is used for preparing teaching learning materials and socially useful productive 
work.  

Musical Instruments  

There are number of musical instruments in our college.  

Sports Equipments  

There are a good number of sports equipments and accessories in our college.  

Transports  

The college is situated very near to the railway station (Hanumangarh Town) and mega high 
way  is running at a distance of only 2.5 km. So, public and private transportation facilities are 
sufficiently enough. Our college does not possesses own transportation service facilities. But in 
special needs the college authority hire private vehicles from the nearby vendors.  

5. Are the classrooms equipped for the use of latest technologies for teaching? If yes, 
give details. If no, indicate the institution’s future plans to modernize the 
classrooms.  

 

The portable LCDs and advanced OHPs are used in the main lecture halls for curricular 
transaction regularly. In the future, the plan is to modernize the classrooms with permanently 
installed computers and Wi-Fi internet connectivity. 

4.6 BEST PRACTICES IN INFRASTRUCTURE AND LEARNING RESOURCES  

1. How does the faculty seek to model and reflect on the best practice in the diversity 
of instruction, including the use of technology?  
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(i) Teachers who seek advice in this realm are trained to prepare power point presentation  

(ii) Teacher educators prepare power point presentations for the purpose of instruction  

(iii) The internet facility is extensively used by the staff and students to get information on 
related issues from the websites.  

2. List innovative practices related to the use of ICT, which contributed to quality 
enhancement.  

Non print materials like teaching aids, audio visual facilities like television sets, tape recorders, 
computer systems, digital camera, CDs, DVDs, Video cassettes and audio cassettes are used.  

3. What innovations/best practices in ‘Infrastructure and Learning Resources’ are in 
vogue or adopted/adapted by the institution?  

The college is located in a quiet and peaceful atmosphere. The college building is well 
furnished and provided with all amenities. The rooms are spacious and well furnished with 
proper ventilation. The library and laboratories are well equipped and are upgraded every year. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
5.1 STUDENT PROGRESSION  

1. How does the institution assess the students’ preparedness for the programme and 
ensure that they receive appropriate academic and professional advice through the 
commencement of their professional education programme (students’ pre-requisite 
knowledge and skill to advance) to completion?  

During this programme students are prepared for necessary skills. Students are made aware and 
oriented to the requirements of degree in the form of seasonal work, project work, practice 
teaching and library etc. At the commencement of the course an orientation program in general 
and then with individual faculty further deepen awareness of individual needs is provided. 
Orientation program is conducted after the inauguration of academic session by performing 
Hawan in the college. 

 Orientation Programme  

• Hawan  
 

 

 

• Principal’s Address and Welcoming the new entrants  
• Introduction of the staff  

Criterion V: Student Support and Progression 
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• Orientation about :  
 Compulsory Papers  
 Teaching Methodology Papers  
 Optional Papers  
 Examination System  
 Work Experience  
 Teaching Practice  
 Library Facilities  
 Cultural Activities  
 Time Table etc  

The college also provides necessary information on its official website 
www.cmceducation.org. Students are also informed from time to time through verbal 
announcements in the classrooms, morning assembly and also through written information 
displayed on the notice board. Different co-curricular activities are organized in college which 
helps the faculty to assess the capabilities, knowledge and skills of the student. Various 
cultural activities are also organized in the college that nurtures aesthetic sensitivity among 
the teacher trainees. Thus all care is taken to imbibe required personal and professional 
qualities so that students can serve the school and society effectively. 

2. How does the institution ensure that the campus environment promotes motivation, 
satisfaction, development and performance improvement of the students?  

The campus environment is inspiring and conducive to education. For recreation and 
information there are playground, seminar hall, computer lab and library on the campus. 
Students are motivated by the posters displayed on the notice board; the names of the 
achievers are displayed on the notice board.  

3. Give gender-wise drop-out rate after admission in the last five years and list possible 
reasons for the drop out. Describe (if any) the mechanism adopted by the institution 
for controlling the drop out?  

The college has been giving counseling to the students from the beginning and that it is 
necessary to complete the course successfully. The dropout rate is very negligible in the 
previous academic years. Only the students left on getting employment in the government 
and private sectors.  

4. What additional services are provided to students for enabling them to compete for 
the jobs and progress to higher education? How many students appeared/qualified 
in SLET, NET, Central/State services through competitive examination in the last two 
years?  

To enable the students for job and progress to higher education, arrangements are made 
available in the library of the institute like cuttings of the career news and magazines are 
displayed on the display board regularly. Students are also guided by the faculty members 
verbally from time to time. Students-teachers are provided additional guidance services which 
help them to apply and compete for the various state and central level competition 
examinations like REET etc. The college library has good collection of preparatory books of 
different competitions examination, which the students can utilize for the preparation of the 
examination.  

5. What percentage of students on an average goes for further studies / chooses 
teaching as a career? Give details for the last three years?  
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A good number of students go for further studies and mostly choose teaching as their career.  

6. Does the institution provide training and access to library and other education 
related electronic information, audio/ video resources, computer hardware and 
software related and other resources available to the student teachers after 
graduating from the institution? If yes give details on the same.  

(i) At the begging of the session students are oriented toward the course and access to the 
library.  

(ii) The college provides all the facilities for entry in service to our students-teachers after 
having their B.Ed. degrees.  

(iii) Research guidance is given to the alumni for higher studies.  

(iv) Alumni often visit our college seeking academic guidance for higher studies and job 
information from our faculty members.  

(v) Alumni can access the resources from library, e-journals, computer and internet facilities 
after getting prior permission from the principal.  

7. Does the institution provide placement services? If yes, give details on the services 
provided for the last two years and the number of students who have benefited.  

Formally no such placement cell, but frequently some employers seek students from the 
faculties and subsequently they try to place the students in the vacancies.  

8. What are the difficulties (if any) faced by placement cell? How does the institution 
overcome these difficulties?  

Due to the demand for qualified teachers, the institute does not face any major problems in 
placing students in schools. The students can get their job from Rajasthan Public Services 
Commission, Rajasthan Govt. 

9. Does the institution have arrangements with practice teaching schools for placement 
of the student teachers?  

The student-teachers are arranged to do their practice teaching in government schools mainly. 
The recruitments to these government aided schools are made through the Rajasthan Public 
Services Commission; so nothing can be arranged in this regard. But majority of our students 
are selected for the appointment to the government schools by the Rajasthan Public Services 
Commission.  

10. What are the resources (financial, human and ICT) provided by the institution to the 
placement cell?  

There is no formal placement cell, but the college has set up “Career Counseling Cell” to 
prepare the fresher students for their easy entry in service.  

The Institution provides Human and an ICT resource to the “Career Counselling Cell” follows:  

i. Auditorium for conducting various training and placement activities.  

ii. Seminar Hall for conducting Pre-Placement Talk and Group discussion during Campus 
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recruitment events.  

iii. Over Head Projector / LDC projector to represent seminars, computers: (Pentium IV with 
Internet facility)  

iv. Printer  

v. Direct Telephone Line  

vi. Public Address System  

vii. Faculty 

5.2. STUDENT SUPPORT  

1. How are the curricular (teaching- learning processes), co-curricular and extra 
curricular programmes planned, (developing academic calendar, communication 
across the institution, feedback) evaluated and revised to achieve the objectives and 
effective implementation of the curriculum?  

Every year the institution assigns a faculty member to help the Principal/Teacher-in-Charge for 
the preparation of academic calendar and the planning for all activities throughout the whole 
year.  

Curricular Programme  

Faculty members prepares the time table for the academic programme; the Principal finally 
approves the same and the college runs in accordance with the time table.  

Co-curricular and Extracurricular Programmes  

There are several subcommittees for the smooth running of the co-curricular and extra 
curricular activities in our college. One of the faculty members acts as convener of each of the 
sub-committees and other faculty members as well as student representatives act as 
members of each sub-committee. These sub-committees chalk out plans of the co-curricular 
and extra-curricular programmes.  

 



 

 

Games and Sports  

Regular practices are done under the supervision of Director of Physical Education. Yogic 
practices are included in regular activities. An annual sport is a grant festival. Besides these, 
Physical and Health Education are being included in the curricular activities.  

Evaluation  

(i) The curricular activities are evaluated by the faculty members;  

(ii) The co-curricular and extracurricular activities are evaluated by the faculty members and 
some by the invited alumni;  

(iii) The overall performances of the teachers are assessed at the end of the session by 
receiving the feedback from the students.  

 

2. How is the curricular planning done differently for physically challenged students?  

(i) The institution takes care of physically challenged students. They are advised to sit on the 
first row so that they can see, hear and communicate with teachers.  

(ii) To help them, ICT facilities are provided for their curricular activities. Their friends are 
allowed to take books from the library.  

(iii) The practice teaching schools are arranged according to their convenience.  
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3. Does the institution have mentoring arrangements? If yes, how is it organized?  

Every teaching faculty in the institution is being involved in the tutorial system and is allotted a 
group of ten students to find out their strong and weak points which they do through informal 
contacts with the wards and provide necessary academic and personal counseling individually. 
The counseling varies from the individual requirements to high achievers and slow learners. 
The high achievers are given counseling for enhancing their talents by using the library and 
other resources. The talented students in sports are given special coaching for achievements. 
The slow learners are facilitated with special coaching from the faculty members and also to 
get the assistance from the high achievers.  

4. What are the various provisions in the institution, which support and enhance the 
effectiveness of the faculty in teaching and mentoring of students?  

To enhance the competence of the teaching faculty, workshops and induction programmes 
are conducted as part of in-service training.  

The problems of the students are identified through teacher-mentor system by the faculty and 
discussed with other faculties including the principal/Teacher-in-Charge. Thus the institution 
takes appropriate measures to provide support to overcome their problems.  

Full encouragement is given to the teacher educators to participate in the conferences, 
workshops and seminars.  

5. Does the institution have its website’? If yes, what is the information posted on the 
site and how often is it updated?  

The institution has its own website namely www.cmceducation.org. It is self-explanatory and 
gives all information about the institution details like faculty, infrastructure and other 
facilities. It also contains information about admission, SAR for NAAC, seminars, workshops, 
festival celebration, awards received, prize winners etc. Links of related websites are also 
available there.  

6. Does the institution have a remedial programme for academically low achievers? If 
yes, give details.  

 

The Institution has a remedial programme for academically low achievers. Remediation can 
take several steps, from testing to determine where the gaps are, to providing guidance and 
other support services and evaluating success upon completion of remedial work. Teaching with 
basic methods like storytelling, PPT and audio visual aids are made.  

For academically low achievers in the institute, test is arranged for the students who are 
getting marks below minimum qualifying marks, then teachers guide them again and again 
and tests are taken for their improvement in learning. 

7. What specific teaching strategies are adopted for teaching (a) Advanced Learners and 
For under achievers:-  

• Special help and guidance is provided by the faculty members to these students in the 
completion of their assignments.  
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•  After each test the question paper is thoroughly discussed in the class and feedback from 
the students is invited.  

These students are given extra time for clarifying the doubts faced by them.  

•   Tips are given to them as how to write the answer script in a better way.   

For Advanced Learners  

• Independent work, stressing initiative and originality.  
• Co-operative planning and activity that provide opportunity for leadership training and 

experiences in social adjustment.  
• Individual attention given by the teacher to student.  
• Extensive reading by providing library facilities to the students.  

For Slow Learners  

For the students who are slow in learning, teachers teach them again and again and after that 
they are tested again by remedial test for their improvement in studies.  

• Individualized Instruction  
• Peer tutoring  
• Reduce distractions by providing a quiet, private place to work.  
• Emphasize strengths. Use lots of praise and reinforcement frequently.  
• Make lessons short. Limit working time.  
• Add variety to the academic routine.  
• Use of audio visual aids.  

8. What are the various guidance and counselling services available to the students? 
Give details.  

 

Career Counselling Cell  

We have a Career Counselling Cell in our college. Several programmes are arranged, such as,  

(i) It has to support the students in the development of soft skill and communication ability to 
challenged rigors of competitive test and on job training;  

(ii) Vocational guidance and counseling is given by the faculty members.  

Remedial Coaching Centre  

We have a Remedial Coaching Centre in our college. Several programmes are arranged, such 
as,  

(i) For improving academic skill and linguistic proficiency of the students in various subjects;  

(ii) Rising the level of comprehension of basic subject to provide a strong foundation for 
further academic work;  

(iii) To strengthen students’ knowledge skill and attitude in the subjects.  

Academic Counselling Service  
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The low achievers are found out through Internal Assessment Test and Special care is given to 
them. Remedial coaching is conducted. Counselling with parents and respective teachers are 
also conducted.  

Grievance and redressal cell  

Grievance and redressal cell plays an important role to understand the problem of individual 
students through tutor mentor system and to rectify the problems through the 
Principal/Teacher-in-Charge and other faculty members.  

Personal counselling  

Personal Counselling is conducted by the faculty members at free of cost.  

9. What is the grievance redressal mechanism adopted by the institution for students? 
What are the major grievances redressed in last two years?  

Institute has Grievance Redressal Cell whose constitution and functions are as follows: 

 GRC consists of two senior assistant professors as members and two student 
representatives. 

 Complaint/Grievance/Suggestion box is kept outside the office to drop written 
grievances. Even oral complaints can be made to the GRC. 

  In every term one month the GRC consisting of four members meets and opens the 
box and attends the complaints. 

 If the complaint needs any broader or large scale discussions/solution, then that is 
done by including Principal, other staff members, Student teachers. 

 The suggestion or conclusion of the committee is passed on to the Principal 
/management for further action or implementation. 

10. How is the progress of the candidates at different stages of programs monitored and 
advised?  

There is a dedicated grievances redressal committee which meets as and when required. No 
such major grievances are aroused for redressal. This actually reflects the harmonious 
academic climate of the institution.  

11. How does the institution ensure the students’ competency to begin practice teaching 
(Pre-practice preparation details) and what is the follow-up support in the field 
(practice teaching) provided to the students during practice teaching in schools?  

The students are provided with microteaching classes during which microteaching skills are 
imparted and practiced. Then they undergo practice of simulation classes and the pre practice 
teaching classes for gaining confidence as well as good teaching experience. Pre practice 
training is arranged at the institution for at least fifteen days. Each student teacher would take 
at least five lessons. Five schools are selected for the teaching practice according to the 
convenience of the student teachers. 20 days teaching practice and 20 lesson plans are 
allowed to practice and take the classes. Teacher educators visit the concerned schools on 
more than 50% of the practice teaching days. Mistakes, if any, committed by the trainee 
teachers are rectified by the teacher educator. The lessons delivered by the trainee teachers 
along with the feedback are recorded. The teacher educators also discuss with the guide 
teachers in the school about the performance of the student teachers and take necessary 
steps for correction.  
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5.3 STUDENT ACTIVITIES  

1. Does the institution have an Alumni Association? If yes, (i) List the current office 
bearers; (ii) Give the year of the last election, (iii) List Alumni Association activities of 
last two years.  

Yes, there is an alumni association. The alumni association has been set up in 2012.  

(i) The list of current office bearer is as follows:  

S.No
. 

Name Year Designation 

1 PUNAM GIDWANI 2007-08 
LECTURER (II GRADE 
BUGLAWALI, 
HANUMANGARH) 

2 SUMAN BISHNOI 2007-08 
RAJASTHAN POLICE 
(POLICE LINE 
HANUMANGARH) 

3 KAMALDEEP KAUR 2010-11 TEACHER (II GRADE GSS, 
BARMER) 

4 LALITA  2008-09 CAG DELHI 

5 SAHYAR KANWANR 20010-11 CLERK (MINI SECTRIATE, 
HANUMANGARH) 

6 PRIYA MODI 2010-11 
TEACHER (II GRADE, 
GSSS, DHABA, 
SANGARIA) 

7 SEEMA 2010-11 TEACHER (III GRADE, 
GMS, SANGARIA) 

8 MUSKAN 2010-11 TEACHER (III GRADE, 
GMS, JODHPUR) 

9 REENA KATHPAL 2010-11 TEACHER (III GRADE, 
GMS, SHERGARH) 

10 YASODHA 2011-12 LDC (DJ COURT 
HANUMANGARH) 

11 MONIKA 2012-13 
LDC (SBBJ BANK 
HANUMANGARH) 

 

(ii) Give the year of the last election  
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Actually no election takes place. Selection is done unanimously in the annual meet of the 
alumni association. For the current year (2015) this meet held on 7th day of August, 2015 and 
on that day current office bearer were selected.  

(iii) List Alumni Association activities of last two years.  

The Alumni Association is involved in rendering help in extension activities, donating books to 
economically weak students, giving consultancy services for academic guidance.   

2. Give details of the top eleven alumni occupying prominent position. 

 

S.No
. 

Name Year Designation 

1 PUNAM GIDWANI 2007-08 LECTURER (II GRADE) 

2 SUMAN BISHNOI 2007-08 RAJASTHAN POLICE 

3 KAMALDEEP KAUR 2010-11 TEACHER (II GRADE) 

4 LALITA  2008-09 CAG DELHI 

5 SAHYAR KANWANR 20010-11 CLERK (SECTRIATE) 

6 PRIYA MODI 2010-11 TEACHER (II GRADE) 

7 SEEMA 2010-11 TEACHER (III GRADE) 

8 MUSKAN 2010-11 TEACHER (III GRADE) 

9 REENA KATHPAL 2010-11 TEACHER (III GRADE) 

10 SUNITA  2010-11 TEACHER (III GRADE) 

11 SANTOSH 2010-11 SUPERVISOR 
AGRICULTURE 

12 MONIKA 2012-13 BANKING  

13 PRIYANKA SWAMI 2011-12 TEACHER (II GRADE) 

14 KAVITA  JAKAHAR 2014-15 TEACHER (III GRADE) 

15 PAKIZA 2014-15 TEACHER (III GRADE) 
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6.1 INSTITUTIONAL VISION AND LEADERSHIP  
 

1. What are the institutions’s stated purpose, vision, mission and values? How are they 
made known to the various stakeholders?  

A. Purpose  

i. The institution’s purpose is to acquaint the faculty and students with research in 
education including action research.  

ii. To enable faculty to develop communication skill among students and use modern 
information technology and professional excellence.  

iii. To instill in them human & national values, social consciousness that prepares them 
to be socially responsible and adorable citizens.  

B. Vision  

To generate and spread knowledge based on modern wisdom. Indian culture and values 
to transfer the dreams and aspirations of the pupil-teachers to reality and to develop a 
qualitative Centre in the field of teacher education.  

C. Mission  

i. To develop competency and adaptability among prospective teachers.  

ii. To create awareness and affection for Indian culture through library study circle, 
morning assembly and practical training of Yogic Practices among students and teacher.  

iii. To provide a conductive environment for the development of an individual’s 
personality. We believe that performance has everything to do with an individual’s 
desires and determination to excel thereby providing a platform to unleash the dormant 
faculties and talent within.  

iv. To encourage pupil-teachers to appreciate the natural and artistic realms of life.  

v. To grapes and imbibe the complexity of moral issues while at the same time 
recognize the significance of technology in the growth of human civilization.  

vi. To understand and appreciate human differences in culture, gender and race while at 
the same time cherish the Indian value system with a laid emphasis on the Indian 
culture, traditions and heritage the best of the west at the same time.  

vii. To develop enhance and improve the quality of Human Resources.  

viii. To develop responsible and the best productive professionals in the field of 
education for the development of the country.  

D. Values  

Criterion VI: Governance and Leadership 
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i. To produce teachers who are intellectually competent, emotionally balanced, 
culturally refined, spiritually mature, morally upright, physically healthy, vocationally 
productive and self sufficient.  

ii. Development of leadership qualities and educating girls to make them empowered.  

Above purpose, vision, mission and values are made known to various stake holders 
through website. 

Objectives  

 (i) To develop quest for knowledge and provide academic environment to both 
teacher educators (our faculty members) and student-teachers (deputed teachers and 
fresher prospective teachers);  

(ii)  To make the college environment ecologically congenial. 

 (iii) To develop an understanding of the modern principles of pedagogy and its 
application to curriculum transaction and evaluation;  

(iv) To provide the faculty members and the students with the opportunities to 
undertake action research projects contributing to new insights into the teaching-
learning process;  

(v) To enhance and sustain the quality of the teachers training programme;  

(vi) To inculcate the spirit among students;  

(vii) To prepare the student-teacher to be the Global Citizen through the training of co-
operation and peaceful co-living;  

(viii) To inspire students for lifelong learning;  

(ix) To enable the students to live in harmony with oneself and with others in the 
profession, community and society at large;  

(x) To include innovative practices and technology to keep our programme in pace 
with modern era of information technology;  

(xi) To establish ourselves as a role model in teacher training;  

(xii) To include the excluded and disadvantaged groups;  

2. Does the mission include the institution’s goals and objectives in terms of addressing 
the needs of the society, the students seek to serve, the school sector, educational 
institution’s traditions and value orientations?  

A big yes, the mission of the college includes the institution’s goals and objectives in terms of 
catering to the needs of the society.  

Generally our students seek to serve the school sector of education of our country. The 
institution tries to enshrine the traditional value of our country. So in turn the college renders 
its services to the country by supplying with value oriented teachers.  



The Independence Day, the Republic Day and other observable days are observed with proper 
dignity.  

 

 

 

 

 

 

 

 

 

 

One of the students are encouraged to write down one quotation every day in the white 
board kept in front of the Principal’s office, and the total of the are placed in the college 
record. 

 

 



 

Awareness notices regarding Pulse Polio, Drug Abuse etc are regularly issued to the common 
people.  
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Local women are oriented towards public health and hygiene, and parenting the children.  

3. Enumerate the top management’s commitment, leadership role and involvement for 
effective and efficient transaction of teaching and learning processes (functioning 
and composition of various committees and board of management, Bog, etc.)  

The Ch. Maniram Memorial Adrash Prabandhank Samiti avam Samajik & Paryawaran 
Sheikshanik Shodh Sansthan is a registered body having its own constitution which contains 
broad norms and, in some cases, even the relevant details. For effective and efficient transaction 
of teaching and learning processes, a proper hierarchy of management is to be designed so as to 
coordinate at each level of management 

It formulates the policies and endeavors to implement them in letter and spirit. The teaching 
faculty recruitment procedure is transparent. Advertisements are given in leading news 
papers. Selection committee comprises of professors from university, other experts and 
members of management. Various cells/committees are constituted for the smooth and 
efficient running of the education programme. The Management and the Principal ensure that 
responsibilities of the various committees and staff members are properly defined and 
communicated to them. These responsibilities are communicated to the staff members 
through the Principal. Committees have independent status and their recommendations are 
considered in top management officials meetings and implemented as per requirements. 

4. How does the management and head of the institution ensure that responsibilities 
are defined and communicated to the staff of the institution?  

In the meeting of the Governing Body the programme for the year is planned after serious 
discussion. The duties and responsibilities of all are clearly and precisely defined by the 
Principal/Teacher-in-Charge. Work load is justifiably distributed. Through regular staff 
meetings the progress is monitored.  

5. How does the management/head of the institution ensure that valid information 
(from feedback and personal contacts etc.) is available for the management to 
review the activities of the institution?  

(i) The Principal/Teacher-in-Charge gets feedback from the outgoing students and alumni.  

(ii) Suggestion box also remains alive to get the feedback.  

(iii) The academic and administrative committees inform the achievements to management.  

(iv) Regular self-appraisal by teachers and assessment by the Principal/Teacher-in-Charge are 
communicated to the Governing Body and the matter is discussed in the meeting held at the 
beginning of every academic year.  

6. How does the institution identify and address the barriers (if any) in achieving the 
vision/mission and goals?  

 

The management always remains vigilant on the day to day activities of the college. Strength, 
Weakness, Opportunity and Threat (SWOT) analysis is done in regular basis. So, the institution 
keeps it self-aware abreast of the academic transactions and finds out short-coming/barriers 
on their own in achieving the vision. Teachers and students are also free to bring out the 
shortcomings to be rectified, and management acts swiftly in alleviating these.  
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7. How does the management encourage and support involvement of the staff for 
improvement of the effectiveness and efficiency of the institutional processes?  

A good work and personal relationship with the staff and the management has been 
established and this only enables a commendable involvement with the ups and downs of the 
college.  

8. Describe the leadership role of the head of the institution in governance and 
management of the curriculum, administration, allocation and utilization of 
resources for the preparation of students.  

The Principal/Teacher-in-Charge of the college acts as a bridge between the Governing Body 
and the employees in maintaining the growth, harmony and smooth sailing of the institution. 
The institution always keeps its eyes open –  

(i) To oversee the effective implementation of the teaching-learning process, overall discipline 
in the institution etc.  

(ii) To motivate the faculty, staff and students to give away their best in the discharge of their 
responsibilities;  

(iii) To maintain harmonious relations between university and college for smooth academic 
governance;  

(iv) To maintain good rapport with local academic and school managements;  

(v) To finalize and allocate the budget for academic and developmental activities;  

(vi) To prepare action plan for future development of the institution;  

(vii) To provide leadership and guidance in the college activities;  

(viii) To encourage to convey meetings of different committees and IQAC to discuss academic 
matters regularly;  

(ix) To ensue democratic environment of functioning of the college – all matters are discussed 
in the meetings and decisions are taken on common concerns.  

6.2 ORGANIZATIONAL ARRANGEMENTS  

1. List the different committees constituted by the institution for management of 
different institutional activities? Give details of the meetings held and the decisions 
made, regarding academic management, finance, infrastructure, faculty, research, 
extension and linkages and examinations during the last year.  

 

For the smooth functioning of the college various committees are formed.  

Governing Council  

The Governing Council is framed in a democratic manner as stipulated by the statute of the 
affiliating university. This body is the highest body in the management of the college. In the 
meeting of the Governing Council decisions regarding the overall administration are taken.  
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Staff/Teachers’ Council  

This is actually an academic body. Academic decisions regarding construction of various 
committees and subcommittees, preparation of time table and academic calendar for the 
academic year, allotment of school subjects to the students are taken in its meetings.  

Internal Quality Assurance Cell  

This cell is framed as per guidelines of the UGC. Total quality management and the 
enhancement of quality are its motto. Performance appraisal of various departments is one of 
its main functions.  

Grievance and Redressal Committee  

To look after the grievances of the students and to redress the same this committee is framed.  

Alumni Association  

To feel togetherness and to be motivated a group of alumni started the functioning at first. 
But now it is gaining much impetus and enthusiasm for augmentation of professional and 
personal excellence.  

Library Advisory Committee  

To take care of all activities related to effective functioning and using of the library this 
committee is set up. 
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2. Give the organizational structure and the details of the academic and administrative 
bodies of the institution.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 

3. To what extent is the administration decentralized? Give the structure and details of 
its functioning. 

To implement the academic programmes properly rigorous discussion is initiated with the 
stakeholders, faculty members and staff members. Budget allotments are made after getting 
proposals and making discussion with faculty, staff and student representatives. Faculty in 
charge of the laboratories have freedom to choose priorities in procuring the instruments and 
materials. The academic programmes are organized in consultation with the faculty members, 
students’ council members and concerned subcommittee members. The principal/Teacher-in-
Charge provides guidance and leadership.  
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4. How does the institution collaborate with other sections/departments and school 
personnel to improve and plan the quality of educational provisions?  

To coordinate and monitor the collaboration with other sections and school personnel, the 
college has an effective mechanism. Internal co-ordination is established. The members of the 
faculty willingly and actively participate in all the activities of the school and other 
departments.  

5. Does the institution use the various data and information obtained from the 
feedback in decision-making and performance improvement? If yes, give details.  

Yes, the institution obtains feedback from the students, faculty members, school personnel in 
the form of questionnaire and discussions. These data are analyzed qualitatively and 
quantitatively by a team of the Principal/Teacher-in-Charge with the help of the teachers.  

6. What are the institution’s initiatives in promoting co-operation, sharing of 
knowledge, innovations and empowerment of the faculty? (Skill sharing across 
departments’ creating/providing conducive environment).  

This college has established a conductive rapport among the faculty members by way of 
conducting frequent meetings, seminars, discussion etc.  

6.3 STRATEGY DEVELOPMENT AND DEPLOYMENT  

1. Has the institution an MIS in place, to select, collect align and integrate data and 
information on academic and administrative aspects of the institution?  

The institute has a data centre to collect information on students profiles, student attendance, 
academic performance, result analysis, faculty and staff profiles. The information related to 
the college is updated on our website so that the stakeholders and the students can access it.  

2. How does the institution allocate resources (human and financial) for 
accomplishment and sustaining the changes resulting from the action plans?  

The action plan is executed by the Principal/Teacher-in-Charge and the staff members. 
Necessary help and resources are sought from the President and other members of the 
Governing Body.  

3. How are the resources needed (human and financial) to support the implementation 
of the mission and goals, planned and obtained?  

This institution has been strengthened with ample financial and human resource 
potentialities. It is equipped with a well-trained, duty bound and dedicated faculty team in 
collaboration with benevolent management to yield a best conducive situation and to achieve 
the mission and goals positively.  

4. Describe the procedure of developing academic plan. How are the practice teaching 
schoolteachers, faculty and administrators involved in the planning process?  
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In the beginning of the year, academic calendar is prepared on the basis of curriculum and 
syllabus, according to the Maharaja Ganga Singh University, Bikaner. On this basis, we prepare 
our annual academic plan concerning the school teachers, faculty and administrators.  

5. How are the objectives communicated and deployed at all levels to assure individual 
employee’s contribution for institutional development?  

The goals and objectives of the institution have been highlighted on display boards and 
websites.  

6. How and with what frequency are the vision, mission and implementation plans 
monitored, evaluated and revised?  

The vision, mission and implementation plan are monitored and evaluated throughout the 
year by the Principal/Teacher-in-Charge and other faculty and staff members.  

7. How does the institution plan and deploy the new technology?  

According to the demands and trends, our institution plans and deploys the new technology in 
curricular aspects and in administration.  

6.4 HUMAN RESOURCE MANAGEMENT  

1. How do you identify the faculty development needs and career progression of the 
staff?  

Self-appraisal report of the individual staff members, students’ feedback report and experts’ 
feedback are studied carefully by the Principal/Teacher-in-Charge and the Teachers’ Council.  

2. What are the mechanisms in place for performance assessment (teaching, research, 
service) of faculty and staff? (Self-appraisal method, comprehensive evaluations by 
students and peers). Does the institution use the evaluations to improve teaching, 
research and service of the faculty and other staff?  

The institution uses self-appraisal report of the teacher educator, feedback from the students, 
feedback from the experts from the university and colleges regarding teaching and research. 
Feedback report is evaluated by the Principal/Teacher-in-Charge. Accordingly, the teaching 
method and research activities are restructured and rescheduled.  

3. What are the welfare measures for the staff and faculty? (Mention only those which 
affect and improve staff well-being, satisfaction and motivation)  

As per state government rule the college authority provides the staff and faculty members 
with the following welfare facilities and measures –  

(i) Medical Assistance  

(ii) Maternity Leave  

(iii) Earn Leave etc.  
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4. Has the institution conducted any staff development programme for skill up-
gradation and training of the teaching and non-teaching staff? If yes, give details.  

The institution has taken steps to widen the skills of teaching and non-teaching staff members. 
For non-teaching staff some programme has been taken. Some of these programmes are –  

(i) Basics of computer training  

(ii) Training programme for maintaining accounts  

(iii) English communicative skill development  

(iv) Educational technology and internet development programme.  

5. What are the strategies and implementation plans of the institution to recruit and 
retain diverse faculty and other staff who have the desired qualifications, knowledge 
and skills (Recruitment policy, salary structure, service conditions) and how does the 
institution align these with the requirements of the statutory and regulatory bodies 
(NCTE, UGC, University etc. )?  

The institution appoints and retains diverse faculty and other staff according to the norms laid 
down by the NCTE, UGC and MGSU, to which the institute is affiliated. As ours is a self 
financed institution the teachers are recruited by a selection committee including the experts 
from MGSU. Recruitment is done as per NCTE norms for 100 seats in B.Ed. and 50 seats in 
BSTC. The vacancies of different subjects are advertised in the leading newspapers. Taken into 
account the academic excellence, teaching experience and performance of the candidates in the 
interview the candidates are selected. Their pay scales and service conditions are as per norms 
of the NCTE, UGC and MGSU. 

6. What are the criteria for employing part-time/Adhoc faculty? How are the part-
time/Adhoc faculty different from the regular faculty? (E.g. salary structure, 
workload, specialisations).  

Part time/Adhoc faculty are selected if it is necessary, by a college committee comprising 
Principal, senior faculty members and management. They are given consolidated salary and 
their appointment is for a fixed period. At the time of selection due care is taken that they 
have specialization in their field.  

7. What are the policies, resources and practices of the institution that support and 
ensure the professional development of the faculty? (E.g. budget allocation for staff 
development, sponsoring for advanced study, research, participation in seminars, 
conferences, workshops, etc. and supporting membership and active involvement in 
local, state, national and international professional associations).  

The staff members are encouraged to attend the orientation course , refresher courses, 
seminars, conferences, workshops, symposiums etc. The institution provides the financial aid 
and treats them on duty. Every staff member gets an equal chance of participation. 

8. What are the physical facilities provided to faculty? (Well-maintained and functional 
office, instructional and other space to carry out their work effectively).  

The institution has the physical infrastructure as per NCTE norms. Spacious administrative 
buildings with all facilities are provided to carry out their work effectively.  



126 
 

The seating arrangements of the faculties and instructional space are well maintained and 
inspiring to carry out the work effectively.  

9. What are the major mechanisms in place for faculty and other stakeholders to seek 
information and/or make complaints?  

(i) The college website is being updated to give latest information.  

(ii) Prospectus and college calendar are provided.  

(iii) Every activity in the college is displayed in the college notice board.  

(iv) Programmes conducted in the college are published in the newspapers.  

(v) A suggestion box is provided to collect suggestions and complaints.  

(vi) The college office provides all the information needed people can seek information 
through telephone.  

(vii) Written complaints are accepted by the head of the institution.  

(viii) Grievance-cells act positively to solve the problems.  

10. Detail on the workload policies and practices that encourage faculty to be engaged in 
a wide range of professional and administrative activities including teaching, 
research, assessment, mentoring, working with schools and community engagement.  

In the beginning of every academic session, the workload is equally distributed among all 
the staff members. While drafting the time table, In-charge divides equal number of lectures 
to all the staff members. Sufficient time is provided to the staff for upgrading their research 
work. All the staff members are assigned some duties of extracurricular and co curricular 
activities. All the faculty members are involved in some or the other activities of the 
communities. Work is equally distributed so that no one is getting over burden. 

11. Does the institution have any mechanism to reward and motivate staff members? If 
yes, give details.  

The institution appreciates the performance of the faculty members in many ways including 
verbal and written appreciation and extra increments. 

6.5 FINANCIAL MANAGEMENT AND RESOURCE MOBILIZATION  

1. Does the institution get financial support from the government? If yes, mention the 
grants received in the last three years under different heads. If no, give details of the 
source of revenue and income generated  

Our institute is a self-financed institution and therefore does not get any financial aid/support 
from the government. The only source of revenue and income is fee collected from the 
students. 

 

2. What is the quantum of resources mobilized through donations? Give information 
for the last three years.  
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The college do not received any donation from the students.  

3. Is the operational budget of the institution adequate to cover the day-to-day 
expenses? If no, how is the deficit met?  

Yes.  

4. What are the budgetary resources to fulfill the missions and offer quality programs? 
(Budget allocations over the past five years, depicted through income expenditure 
statements, future planning, resources allocated during the current year, and 
excess/deficit)  

The audited accounts for the last three years are furnished in the APPENDIXS 

5. Are the accounts audited regularly? If yes, give the details of internal and external 
audit procedures and information on the outcome of last two audits. (Major pending 
audit paras, objections raised and dropped).  

Qualified chartered accountant is employed to carry the audit.  

6. Has the institution computerized its finance management systems? If yes, give 
details.  

Latest accounting software package and MS Excel are used for the accounting. All the salary 
and other details of the individual members are computerized.  

6.6 BEST PRACTICES IN GOVERNANCE AND LEADERSHIP  

1. What are the significant best practices in Governance and Leadership carried out by 
the institution?  

(i) The budget is prepared keeping in view of the income and expenditure (planned and 
unplanned or contingency) with regular annual allotments to different heads. The budget 
allotments are made after seeking proposals and discussions with the staff and 
Principal/Teacher-in-Charge.  

(ii) Annual audit of accounts is conducted by a chartered agency and the comments made are 
considered in the meeting of the Governing body.  

(iii) The Faculty and staff are kept informed of short term and long term goals of the institution 
in pursuance of its mission and vision.  

(iv) The Administrative and management mechanism is evaluated by employees from time to 
time for review and improvements.  

(v) Feedback is taken at regular intervals followed by review meetings with faculty and 
students (if necessary) by the heads of the departments.  
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7.1 INTERNAL QUALITY ASSURANCE SYSTEM  

1. Has the institution established Internal Quality Assurance Cell (IQAC)? If yes, give its 
year of establishment, composition and major activities undertaken.  

The IQAC has been established during the year 2015 – 2016 as per norms and guidelines of the 
UGC.  

This cell is consisted of representatives of all stakeholders as its members. The 
Principal/Teacher-in-Charge is the chairperson of IQAC, and a faculty member is a coordinator. 
Teachers, expert members and representatives of all stakeholders are the members. Its main 
objective is to plan and implement quality initiatives. It follows its calendar for meetings, 
quality agenda and maintains its proceedings. It circulates its plan and steps for 
implementation. It conducts workshops, awareness programmes and special lectures on 
quality innovations. 

 

Sl.No. Name  Designation  

1 Dr. M.M. Sharma  Chairperson 

2 Mrs. Priti Garg Coordinator 

3 Mrs. Sangeeta Dhingra Naac Coordinator 

4 Mr. Sandeep Sharma Librarian  

5 Prof. O.P. Jhinjha Member of Management 

6 Dr. Surender Saharan Dean (Edu.) MGSU, Bikaner  

7 One B.Ed. Student Member 

 

Major Activities  

(i) To ensure the use of ICT in the class room faculty members are imparted proper training.  

(ii) Priority items for developmental initiatives are chalked out regularly.  

(iii) Collection and authentication of the self-appraisal reports have been done regularly for 
internal assessment and accreditation.  

(iv) To make the students and the faculties updated frequently special lectures are arranged.  

2. Describe the mechanism used by the institution to evaluate the achievement of 
goals and objectives.  

Criterion VII: Innovative Practices 
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The college prepares an annual plan and action plan for a whole academic year to achieve its 
own goals and objectives. Much enthusiasm is put to implement the plan and programmes 
effectively and the success in short term goal attainment is evaluated at end of the 
programme on formative basis and the long term annual achievement is evaluated on 
summative basis.  

In every academic year, student feedbacks on the curricular and other activities are collected 
and several discussions are made in the IQAC meeting, consequently, the essential and 
possible implementations are done.  

3. How does the institution ensure the quality of its academic programmes?  

The college maintains the quality of its academic programmes from the –  

(i) Collection of expert opinion  

(ii) Observation of the President and other members of the Governing Body  

(iii) Observation the Principal/Teacher-in-Charge  

(iv) Reports of the visits of the representatives of the university authority and government 
officials  

(v) Internal and external audit process  

4. How does the institution ensure the quality of its administration and financial 
management processes?  

(i) The institution maintains the quality of its administration and financial management 
process through governing body and the principal/Teacher-in-Charge.  

(ii) Internal and external audit mechanism is followed for the financial management process  

(iii) Achievements of the various committees are also taken into account  

 

5. How does the institution identify and share good practices with various constituents 
of the institution.  

 

Good practices are identified through – (a) self-appraisal of staff members, (b) feedback from 
students, (c) discussion in the IQAC meeting, (d) annual review of the Governing Body 
meetings etc  

7.2 INCLUSIVE PRACTICES  

1. How does the institution sensitize teachers to issues of inclusion and the focus given 
to these in the national policies and the school curriculum?  

As per policy and order of the state government there are reservations for physically 
challenged, SC, ST, OBC (A&B) students and they are also admitted accordingly. These 
students are taken care of through various measures. Fellow students are encouraged to feel 
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the problems of the challenged and they extend their helping hands and cooperation towards 
the challenged to get rid of their day to day hardship. The teaching practice schools are 
allotted nearby to their convenience.  

2. What is the provision in the academic plan for students to learn about inclusion and 
exceptionalities as well as gender differences and their impact on learning?  

Equal Opportunity Centre  

i The curriculum designed by the university has a compulsory paper as Educational Psychology 
having a unit titled Role of heredity and environment on learner and learning.  

ii. Teachers are directed to discuss these papers and unit in the very beginning so that students’ 
attitude could be changed.  

iii. While planning academic calendar and allotting hours to each paper provision for remedial 
teaching is kept in mind.  

iv. Teachers play a role in implementing inclusive practices and develop empathy among 
students in such a way either exceptionalities and gender difference have either no impact or 
minimum impact on students.  

3. Detail on the various activities envisioned in the curriculum to create learning 
environments that foster positive social interaction, active engagement in learning 
and self-motivation.  

The college makes arrangements for fostering positive social interaction, active engagement in 
learning and self-motivation by engaging the students in some curricular and co-curricular 
activities continuously.  

The list of the activities is very long , some of those are field trip, educational tour, national 
and international festival celebrations, seminar, participation in competitions, using library 
books, teaching practice, SUPW, Yoga, personality development sessions, educational 
technology and other social activities so on and so forth.  

 



 

4. How does the institution ensure that student teachers develop proficiency for 
working with children from diverse backgrounds and exceptionalities?  

B.Ed. Curriculum prescribed by the university has been designed in such a manner that 
students are sensitized towards exceptionalities and diverse backgrounds. A part from that 
there is provision of micro-teaching, simulated teaching, real class room situation teaching and 
various cultural and sports activities that prepare pupil teacher to develop proficiency for 
working in different conditions and with different kinds of students.  

5. How does the institution address to the special needs of the physically challenged 
and differently-abled students enrolled in the institution?  

The institute introduced the following special measures –  

 (i) Classroom and examination halls are arranged according to the convenience of the 
physically challenged students;  

(ii) Physically, economically, socially excluded students are included through the process of 
positive discrimination and they are encouraged to participate in all the college activities 
without any discrimination;  

(iii) The actual philosophy and sense of positive discrimination is inculcated among the 
students.  

6. How does the institution handle and respond to gender sensitive issues (activities of 
women cell and other similar bodies dealing with gender sensitive issues)?  
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As this is a women institute and most of the faculty members are ladies. The institution makes 
following provisions for handling and responding to the gender sensitive issues –  

(i) Students are given orientation on gender equalities during the orientation programme;  

(ii) Students are briefed with the problems of eve-teasing and ragging in the college campus 
and outside also;  

(iii) In organizing the college functions and cultural programmes the students are encouraged 
to consider the talent and not the gender;  

(iv) The institution can encourage to establish a cell towards prevention of women 
harassment; till now on such complaint is launched, and hence we do not face any such 
problem.  

7. 3 STAKEHOLDER RELATIONSHIPS  

1. How does the institution ensure the access to the information on organizational 
performance (Academic and Administrative) to the stakeholders?  

The college ensures the access to the information on organizational performance to the 
stakeholders by –  

(i) Uploading the information in the college website available,  

(ii) Providing information in college calendar and college brochure,  

(iii) Placing in the leading newspapers,  

(iv) Keeping it readily available to the visitors.  

2. How does the institution share and use the information/data on success and failures 
of various processes, satisfaction and dissatisfaction of students and stakeholders for 
bringing qualitative improvement?  

The college collects feedback from the staff and Heads of the practice teaching schools, 
students and other stake holders. Based on the feedback remedial measures to eliminate the 
short comings are taken in faculty meetings and Governing Body meetings. In this way the 
programmes of the institution are qualitatively improved.  

 

3. What are the feedback mechanisms in vogue to collect, collate and data from 
students, professional community, Alumni and other stakeholders on program 
quality? How does the institution use the information for quality improvement?  

The institution collects feedback from students, alumni and other stakeholders continuously 
as formative evaluation and annually as summative evaluation.  

The feedback mechanisms are as follows –  

(i) Direct Interview  

(ii) Feedback Schedule  
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(iii) Mid Term and Test-Examination  

(iv) Final University Examination  

Feedbacks collected from alumni, Heads of the practice teaching schools and faculty 
members are analysed and discussed thoroughly in the staff council, IQAC meeting and 
Governing Body meeting to find out solutions for quality improvement. After getting final 
approval from the Governing Body, the Principal/Teacher-in-Charge takes preventive and 
corrective measures for quality improvement. 
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Appendix-III 
 
Value framework for assessment of Higher Education institution and ted 
parameters. 
Value/ Goals:-  Contribution to National Development  
(A) More access with equity.  
The college is accessing with equity as : 
i. Equity in Admission Criterion. The eligibility criterion fixed by the Rajasthan 

Govt./PTET Jodhpur for the admission to B.Ed Course are followed in the same 
manner. To promote equity among the society for the national development, 
special provisions are provided for reservation to all the disadvantaged groups- 
SC, ST, OBC, Widow/ Divorced, Disabled, Defense Force, Ex-servicemen in the 
admission process.  

ii. Principle  of  uniformity  is  adopted  in  all aspects  of  teaching  
learning  process:  

There is uniformity in curriculum, class room teaching as well as in the 
evaluation process. Equal weightage is given to every student in curricular and 
extra curricular performances irrespective of caste, creed or colour background 
& social status.  

iii Equity in recruitment process of the faculty .  

All the staff members are appointed as per Raj. Govt./MGSU Bikaner/NCTE 
norms. There is no discrimination in recruitment process. Weightage is given to 
the merit and achievement of the candidate. No special weightage is given to 
anybody on the basis of socio-economic status, political beckground or gender 
difference.  

Iv Developmental   thrust   in   identification   of   research   areas   and   
academic 

programmes: 
In the institution, teachers quality is maintained as Ph.D. (Education) teachers 

are appointed. Some of the staff members are pursuing Ph.D. The faculty 
members take active part in workshops and seminars and knowledge is utilized 
in the teaching. 

(C) Community Engagement:- 
Local community is benefited from the institution as programmer under 
community orientation are organized like Environment Studies, Extension 
activities, special lectures, Morning Assembly and workshops for inculcation of 
the practice of dignity of labour and value orientation and community 
development. 

(ii) Fostering Global Competencies among students:-  

 
A. Development of generic skills:- The teachers in our institution teach 
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generic skills through assessment techniques and by using learning 
strategies that involves "Learning by doing" types of activities. There are 

flexible learning arrangements in which learners are active rather than passive 
participants who are encouraged to develop their ideas about how to use their 
skills and knowledge on the job. The generic skills that are taught well included 
the ability to solve problems, to collect and analyze information, to speak and 
communicate well with other people, to work in teams, to use information 
technology, ability to read, write and spell well. 

(B) Development of Application skills:-  

The teaching practice is considered as the most vital and important aspect of 
the teacher training course. During teaching practice, micro teaching techniques 
is used to develop teaching skills among the trainers. The student teachers 
apply the following skills in their real class room situations in the schools:- 

• Skill of Introducing the lesson.  

• Skill of Asking Question  

• Skill of Teaching  

• Skill of Explaining  

• Skill of using audio-visual aids.  

• Skill of Black board writing  

• Skill of reinforcement  

• Skill of improvisation  

(c) Development of Life Skills:  

The institute inculcate following life skills among the students. 
S.No. Life Skill  

1.Problem solving: Help  the  students  in  process of understanding a problem  
and coming out with a solution. 

 
2. Decision Making: Help the students in making logical conclusions and 
taking appropriate actions.  

 
3. Critical thinking: Help the students in making objective judgment based 
on reasons and evidences.  

 
4. Communication skills: Help the students to adopt better ways of 

expression.  

 
5. Self Awareness: Ability to gain knowledge about what one thinks, 
feels and acts.  
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6. Stress  Management:  Ability  to  manage  stability  of  self  in  stress  
ridden  

situation.  
7. Interpersonal Relationship: Help in developing healthy relationship 
between  
oneself and others.  

(III) Inculcating value system in students.  

(A) Value Integration in academic programmes:  

The B.Ed course are promoting value education among students directly 

and indirectly through various subjects like Teaching of Social Studies, 

Teaching of Science, Language and value education. The institute is 

proceeding with some values such as social conformity, discipline, social 

sensitiveness, social justice, social courtesy, helpfulness and friendship 

are tried to be cultivated among students. 
 

(B) Value Integration in Management Practices.  

The college has been endeavoring to provide qualitative training to the students 
teachers with rigorous practical and theoretical work training. The management 
and the staff never get contented with washy-washy performance/results from 
the students teachers, Even the students get tuned to that spirit on joining the 
college. The college always trains student teachers to be good teachers to the 
self and to the pupils by imparting value oriented education.  

1. All the students are expected to have a conduct which is worthy of a good 
citizen in the college community. Such conduct is based on respect for dignity of 
self & others, individual rights & duties, respect for every one and academic 
honesty and maintaining the property of college. All students are answerable to 
the principal for their conduct in the college.  

2. If the behavior outside the college adversely affects the good name of the 
college, appropriate action may be taken by considering principles of ethics and 
justice.  

3. Absence from college may be justified in written as medical certificate & 
application for specific problem, even then acquiring knowledge should be upto 
satisfactory level and delay in submission of assignments will not be acceptable. 
If, despite a warning a student persistently continues to offend the rules, He can 
be asked to discontinue the course. College reserves the right for the withdrawal 
of any student whose academic work falls bellow the standards. Failure on the 
part of a student to follow rules & regulations regarding teaching practice may 
also cause asking student to discontinue his studies in the college.  
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(C) Value inculcation through curricular and extra curricular activities: 
The Institute inculcate values among students by organizing various curricular and 
extra curricular activities. The contests are practiced to inculcate values among 
students which are :-Debate, Group Song, Folk Song, Geet, Gazal, Skit, Drama, 
Folk Dance, Quiz Contests and all Heritage items. Each day starts with Religious 
prayer, which is followed by value oriented speeches and National Anthem. 
Celebration of important days and festivals, Community work, SUPW camps also 
enhance the value inculcation among the students. 

 
(II) Promoting the use of Technology  

(A) For enrichment of learning:  

The institute adopts technology based earning to support and enhance 

learning. Different technology deliver afferent kinds of content and serve 

different purposes in the classrooms e.g. word processing and e-mail promote 

communication skills and modeling software promotes the understanding of 

science mathematical concepts. Students can learn from computers where 

technology used essentially as tutors and serves the increases students Basic 

skills and knowledge and can learn with computers where technology is used 

as a tool that can learning process and can serve as a resources to help 

developing higher order thinking, creativity and research skills.  

The institute provides project based learning to the students. Project 
learning is an effective way to integrate technology into the curriculum, A typical 
project can easily accommodate computers and internet or other required 
equipment. Project based learning in the classroom can invigorate the learning 
environment, energizing the curriculum with a real world relevance and sparking 
students desire to explore investigate and understand their world.  

 
(B) For increasing the access-online programmes:-  

Online programmes are on primary demands in every educational institution. In our 
institution educational technology and ICT is supporting the development of 

learning as well as teaching skills among students. It enhances their understanding 
in different subjects, analysis and criticism of knowledge and communication skills. 
During practice teaching, audiovisual aids like LCD projectors, OHP slides etc. 
used by students. The institution is providing broad band facilities students consult 
different websites for the material required in lesson planning, Moreover in 

research work, ICT is used to consult and review of different researches, contents, 
description of particular latter, tools and techniques of data collection and analysis 
of data etc.  

(C) For System Management : 
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Management is a universal phenomenon and it plays an important role in the 
performance of any organization and institution and also promotes the 
achievement of goals. In this regard, technology is playing vital role in different 
aspects of system management. Computer is used in library for keeping records 
of books, journals, periodicals, magazines, newspapers, catalogues etc. 

Administrative process is running with the use of computers by keeping record 
the no. of students, their obtained rank in entrance test, complete information of 
subject combination, academic status and residential address etc.. 

(5)  Quest for Excellence: 
(A)  Development of Benchmarks of excellence: 

In the B.Ed course excellent human and material resources are heart of any 

teacher educators institute. Excellent human resources include excellent 

teacher education and excellent students teachers. Our institute is lucky to 

have excellent teacher educators. All the staff members are well qualified. 

Some of the staff members are pursuing Ph.D in education. The B.Ed 

students are admitted on the basis of merit in entrance test conducted by Jai 

Narayan Vyas University, Jodhpur (Raj.). The entrance test courses all the 

important aspects of teaching profession like mental ability, personality, 

teaching aptitude etc. which are the prime conditions to get excellence in the 

teaching profession. 

To polish their talent in teaching the equipments or material required for 
teaching practice are available in the college like: OHP,LCD, Television, Radio, 
Film Projector etc. In Library there is open access system to consult books and 
reading room is provided. Our institute adopts flexibility by making arrangements 
in time table for remedial classes to enable the educationally backward children 
to pace with the average one. 

(B) Best Practices Application:  

(i) Our institution strictly follow the academic calendar 
without fault under every circumstances,  

(ii) Curricular & extra curricular activities are given due 
weightage while preparing the curriculum.  

(iii) Audio visual apparatus such as OHP, LCD projector, Video displaying, 
Tape recorder, Xerox material etc. are used simultaneously with 
traditional method of teaching by teacher educators.  

(iv) Projects like case study provide the ideas about the practical application 
of knowledge.  
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(v) Students are assigned various projects related to socioeconomic and 
political issues, health care and environmental problems so that they can 
apply their knowledge in solving practical and real life problems faced by 
people in the society.  

(vi) The faculty members take active part in national, international seminars, 
conferences, workshops etc. every year and contribute to various 
magazines.  

(vii) Informality is adopted in the evaluation process. For this teachers are 
trained up from time to time regarding the evaluation of answer scripts.  

(viii) Our college is fortunate enough to enroll 100% excellent students. 
Despite of versatile backgrounds, students admitted in the college face 
no discrimination regarding the curriculum, teaching learning process. 
Due to their diverse linguistic background, students are given flexibility to 
adopt any medium in answering their scripts.  

(ix) Students are helped in their excellence areas not only in the academic 
but also in the political, social, artistic, theatrical fields.  

(x) Well equipped computer lab with provision of ERNET with VSAT terminal 
with 512 kbps band width connectivity for speedy access to internet e-
journal through UGC INFONET.  

(xi) Well equipped, enriched update library with Photostat facility.  

(xii) Provision of placement cell to provides employment or career guidance to 
the students.  

C) Institutionalization of continuous improvement system.  

Our Institution follows continuous improvement system for the betterment of the 
teacher education programme. For this, we adopt certain evaluation strategies. 
Evaluation of the faculty through feedback gathered from the students.  

i. The principal of the institute keep in touch with teachers and students time to 

time to get feedback. The students feedback is analyzed by Principal and he 

gives direction to the concerned staff to improve their performances. Beside 

this the college has an internal monitoring and coordinating system which 

functions through various committees. For monitoring the efficiency of 

teaching and non-teaching staff, the college follows a system of confidential 

reporting. All academic decisions are taken within the framework of the 

university regulations. All decisions are implemented by the lecturers as per 

the standing rules but financial decisions are taken by the management of 
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the college.  

ii. Evaluation of curriculum:-  

To attain the fixed objectives of curriculum and to make necessary changes in 
this respect feedback performas are taken from students & teachers. The 
suggestions are put forward to back of studies for futher discussions & 
implementation. 
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 The unprecedented expansion of teacher education institutions and programmes during 
the past few years characterizes the teacher education scenario of today. With increasing school 
enrolments and the launch of panIndian primary education development programmes such as 
the SSA (2002) to achieve UEE, the Operation Blackboard (OB) 1986, and the District 5 
Primary Education Programme (DPEP) 1995, there was an increase in the demand for teachers. 
Added to this, the backlog of untrained teachers in the system and the essential requirement of 
pre-service teacher certification for appointment as a teacher led to mounting pressure on 
existing institutional capacity. With the demand far exceeding supply, market forces have taken 
over causing unprecedented rise in the number of teacher education institutions in most parts of 
the country. The escalating demand for trained teachers and the belief that a training certificate 
acts as collateral against future unemployment has made teacher education a lucrative business 
proposition. It has also led to a large scale mushrooming of teacher education institutions.  

The number of courses offered at different stages – pre-primary, elementary and 
secondary – face-to-face and distance modes of teacher education; programmes of M.Ed, face-
to-face and distance modes, C.P.Ed., B.P.Ed. and M.P. Ed. have increased from 3,489 courses 
in 3,199 institutions in March, 2004 to a whopping 14,428 courses in 11,861 institutions in 
March 2009. The student intake has likewise increased from 2,74,072 to 10,96,673 during this 
period. This expansion has taken a heavy toll on quality parameters of infrastructural provision, 
faculty qualification, learning resources and student profile.  

On the positive side, with a view to achieving coordinated development of teacher 
education, the National Council for Teacher Education (NCTE) took up a number of initiatives 
during the last decade. It joined hands with the National Assessment and Accreditation Council 
(NAAC) to foster quality assurance and sustenance and with Distance Education Council 
(DEC) to ensure integrated development of in-service teacher education under the Open and 
Distance Learning (ODL) mode. It also entered into collaboration with the Rehabilitation 
Council of India in 2002 and in 2005 to develop curriculum on inclusive education and make it 
a part of the general teacher education programmes. The National Knowledge Commission 
(NKC) has observed that teachers are the single most important element of the school system 
and the country is already facing a severe shortage of qualified and motivated school teachers at 
different levels. It is urgent to restore the dignity of school teaching as a profession and provide 
more incentives for qualified and committed teachers. Non-teaching official duties such as 
election-related responsibilities should not be allowed to interfere with the teaching process. 
Forums that allow and encourage teachers to exchange ideas, information and experiences 
including a web-based portal should be developed. At the same time, there should be 
transparent systems for ensuring accountability of school teachers. As far as possible, teachers 
should be recruited to particular schools. 

The training of teachers is a major area of concern at present as both pre-service and 
in-service training of school teachers are extremely inadequate and poorly managed in most 
states. Pre-service training needs to be improved and differently regulated both in public and 
private institutions, while systems for in-service training require expansion and major reform 
that allow for greater flexibility. There exists a wide variation in the status of teachers and the 
need for teachers at different levels of school education across the country. It is important to 
develop a broad framework that can address some of the 7 crucial issues common to teacher 
education across different levels with a view to enable states to respond to needs specific to 
their contexts. Moreover, the diversity in the institutional arrangements for school education in 
terms of alternative schools, government and private schools places its own demands and will 

Teacher Education Scenario 
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also need to be addressed. Diversity also exists in terms of the set of agencies that conduct 
teacher education programmes. These include state institutions, university-based institutions 
and private institutions that have grown enormously in number in the recent past, contributing 
to the commercialization of the process of teacher education. 

It is necessary in the present scenario to emphasize that the system of 
appointing teachers should be transparent and test oriented. At present in Rajasthan, 
following colleges are there as per Govt. of Rajasthan 

 

Teacher Education course Govt. College Private college Total 

     

1. BSTC (DElEd) 30 220 250 

     

2. B.Ed 02 777 779 

 

The quality of education and its impact on national development mostly 
depend on quality, competence and character of teachers. Today we are in a - 
technological world where things are happening fast. Parents and teachers would like 
to be getting results fast. India has kept pace in science and technology with forward 
nations. But we have shown slower pace in our value system even when we have a 
strong heritage of human values. 

The kind of teacher and teacher education we have envisioned calls upon us to look at 
teacher education as a holistic enterprise involving actions of different kinds and from multiple 
fronts aimed at the development of the total teacher – knowledge and understanding, repertoire 
of skills, positive attitudes, habits, values and the capacity to reflect. To recall, NCTE has now 
finalized the new curriculum for teacher education based on the curriculum frame work of 
2009. This curriculum framework has enlisted its objectives. Some of its objectives are:  

 Care for children and love to be with them, understand children within social, cultural and 
political contexts, develop sensitivity to their needs and problems, treat all children equally.  

 Perceive children not as passive receivers of knowledge, augment their natural propensity to 
construct meaning, discourage rote learning, make learning a joyful, participatory and 
meaningful activity.  

 Critically examine curriculum and textbooks, contextualize curriculum to suit local needs.  
  Do not treat knowledge as a ‘given’, embedded in the curriculum and accepted without 

question.  
 Organize learner-centred, activity-based, participatory learning experiences – play, projects, 

discussion, dialogue, observation, visits and learn to reflect on their own practice.  
 Integrate academic learning with social and personal realities of learners, responding to 

diversities in the classroom.  
 Promote values of peace, democratic way of life, equality, justice, liberty, fraternity, 

secularism and zeal for social reconstruction.  
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This teacher education curriculum provides appropriate and critical opportunities for student 
teachers to: 

 Observe and engage with children, communicate with and relate to children. 24 
 Understand the self and others, one’s beliefs, assumptions, emotions and aspirations; develop 

the capacity for self-analysis, self-evaluation, adaptability, flexibility, creativity and innovation.  
 Develop habits and the capacity for self-directed learning, have time to think, reflect, 

assimilate and articulate new ideas; be self-critical and to work collaboratively in groups.  
 Engage with subject content, examine disciplinary knowledge and social realities, relate 

subject matter with the social milieu of learners and develop critical thinking.  
 Develop professional skills in pedagogy, observation, documentation, analysis and 

interpretation, drama, craft, story-telling and reflective inquiry. 
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Syllabus/2 year B.Ed/ 1 
 
 

MAHARAJA GANGA SINGH UNIVERSITY, BIKANER 
 
 
 

SYLLABUS B.ED. 2 YEAR (SEMESTER SYSTEM) 
 

2015-17 
 
 
 
Notice 
 
 

The ordinances Government the examination in the Faculties of Arts, Fine Arts, 
Social Sciences, Science, Commerce, Management, Engineering, 
Education and Law are contained in separate booklet. The students are 
advised to the same. 

 
Changes in Statutes / Ordinances / Rules / Regulations / Syllabus and Books 

may from time to time, by made by amedment or remaking, and candidate 
shll, except in so far as the University determines otherwise comply with 
any change that applies to years he has not completed at the time of 
change. 

 
The lists of text books / recommended books / Reference Books as approved by 

the various B.O.S. are printed along with the English version only. 

 
Note: The decision taken by the Academic Council shall be final. 
 
 
 
 
 
 
 
 
 

‖   
‖  

 
 

‖ ‖ 
 
 

‖   
‖  
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Syllabus/2 year B.Ed/ 2 
 
 

B.Ed. 2 year (Semester System) Syllabus 
M.G.S. University, Bikaner 

 
2015-2017 

 
 
Instructions for B.Ed. (two year course) Examination 
 

During the course of the years every student–teacher will delivered at least 40 
lessons (20 Lessons of one pedagogy of school subject in semester 2st & 20 
Lessons of other pedagogy of school subject in semester 3rd ) in a recognized 
school, not more than 10 student- teacher in a school, under the supervision of the 
staff of the college. 
 
Notes :- 

 
 Pedagogy of school subject means a subject offered by the candidate at his 

Bachelor's/ Shastri or Master's Degree Examination either as a compulsory 

subject or as an optional subject or as a subsidiary subject provided that the 

candidate studied it for at least two years and also took University Examination 

each year but shall not include such subjects as were studied by him only for a 

part of the Bachelor's Degree Course. In case the honours graduates, besides 

the honours subject the subsidiary subject would also be taken into account 

provided the candidate studies the same for at least two academic sessions and 

also took University Examination each year. 
 
 Only such candidate shall be allowed to offer Social Studies as a pedagogy of 

school subject for the B.Ed. Examination as have taken their Bachelor's Degree 
with any two subjects out of History, Political Science, Public Administration, 
Economics, Geography, Sociology, Philosophy and Psychology. 

 
 A candidate having Bachelor's Degree in Agriculture will be allowed to offer 

General Science and Biology for the B.Ed. Examination. General Science may 
also be allowed to be offered by a candidate possessing the degree of B.Sc. 
(Home Science) or passing the B.Sc. Examination with 

 
(i) Chemistry and (ii) Any one subject of life Science, i.e. Biology or Botany or 
Zoology, General Science may also be allowed to be offered by a candidate 
possessing the degree of B.sc. Exam in any one subject of life science i.e. 
Biology, Botany, or Zoology. 

 
 A candidate who has offered Political Science or Public Administration at his 

Bachelor's or the Master's Degree Examination shall be deemed eligible to offer 
Civics as pedagogy of school subject in the B.Ed. Examination. 
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 The additional optional subject of Bachelors Degree Examination in which a 
candidate passes in one year with all the papers prescribed for the Three Year 
course after obtaining the Bachelor's Degree may also be treated as―pedagogy 
of school subject ". Further, if a candidate desires to 

 
pass the additional optional subject after obtaining the Bachelor's Degree to be 
taken into consideration for permitting him to offer the subject, under course 7a 
and course 7b for the B.Ed.  
course. The marks obtained by him in the additional optional subject may also be 
taken into 

 
account in addition to the marks obtained by him at the Bachelor's Degree for 
determining his eligibility for admission to B.Ed. Course. 

 
 No candidate shall be allowed to appear in the B.Ed examination semester 1st to 

part 4th unless he/she has attended (80% for all course work & practicum, and 
90% for school internship) 

 
 The examination for Degree of Bachelor of education for two years shall be in two 

parts- part 1st comprising theory papers & part 2 practice of teaching in 

accordance with the scheme of examination laid down from time to time. A 
candidate may in addition offer a special course in any one of the specialization 
prescribed under the scheme of examination from time to time, and if successful 
as mentioned to this effect will be made in the degree awarded to him. 

 
 Candidates who fail in B.Ed examination in any semester the theory of education 

may present themselves for re-examination there in at a subsequent examination 
without attending a further course at an affiliated training college. 

 
Provided that a candidate who fails in any one of the theory papers and 
secures at least 48% 

 
marks in the aggregate of the remaining theory papers may be allowed to 
reappear in the examination in the immediately following year in the paper in 

which he fails only. He/she shall be declared to have passed if he secures 

minimum passing marks prescribed for the paper in which he appeared and shall 

be deemed to have secured minimum passing only prescribed for the paper 

(irrespective of the marks actually obtained by him) for the purpose of determining 

his division in accordance with the scheme of examination. The candidate shall 

have to repeat the whole examination in subsequent year in case he fails to clear 

the paper in which he failed. 
 
 Candidates who fail in the B.Ed. examination semester 2nd and semester 3rd , only 

in the practical of teaching internship may appear in the practical examination in 
the subsequent year provided that they keep regular terms for four calendar 
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months per year and give at-least 40 lessons (20 in part 1& 20 in part 2) 
supervised lessons. 

 
 A candidate who complete a regular course of study in accordance with the 

provision laid down in the MGS university, at an affiliated teacher‘s training college 
for two academic year but for good reasons fails to appear at the B.Ed. 
examination may be admitted to a subsequent examination as an Ex-student. 

 
 No candidate shall be permitted to appear as an Ex-student at more than one 

subsequent examination. The B.Ed programme shall be of a duration of two 
academic years, which can be completed in a maximum of three years from the 
date of admission to the B.Ed. 

 
 A candidate who passed B.Ed. examination of this University or B.Ed examination 

of another University recognized by the Syndicate may be permitted to take a 
special course in a subject if he did not offer a course in the year which he passed 
the examination or in case he passed with a 

 
special course other than the one offered by him for the examination provided that 
in each case: 

 
 He/she studies at a college of education affiliated for the purpose to the University 

for at-least three months ; and 
 
 He/she completes the theoretical and practical work as laid down in the courses 

of study for  
course 7a  & 7b.  

xiii A candidate who has already passed B.Ed. examination of the University or 

B.Ed. examination of some another University recognized for the purpose by the 
Syndicate may be permitted to take any one paper of pedagogy of school subject 
and other teaching subject which he had not offered at his B.Ed. Examination 
provided that: 

 
(a)  He/she is eligible to offer that teaching subject under provision of university rules. 
(b) He/she studies at a college of education affiliated for the purpose to the 

University for at-least three months in B.Ed part 2; and 
 
(C) He/she completes the theoretical and practical work, as laid down in the scheme 

of examination for that paper from time to time and also delivers at-least 20 
lessons in a recognized school under the supervision of the staff of the college. 

 
Scheme of B.Ed Two years Examination 
 

The B.Ed. (Two years) will consist of the following components; 
Part I- Main theory papers at B.Ed. Part I & Part II 

 
Part II- School internship of 20 weeks (10 at B.Ed part I & 10 at B.Ed part II) 

 
There will be 4 theory papers of three hours carrying 100 marks each, 9 theory 

papers of three hours carrying 50 marks each and EPC-1,2,3 & 4 carrying 50 
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marks each of three hours. And theory paper 12 computer education (marks not 
included in aggregate) of two hours carrying 50 marks. 

 
Evaluation of Papers B.Ed. Part-I & 
II Exam-PART - 1 
 
 Theory Papers 01, 02, 03, and 9 will carry 100 marks, out of which 80 marks will 

be of theory paper and 20 marks to be assessed internally. Out of 20 marks, 10 
marks shall be for assessing the sessional work and 10 marks for the mid-term 
test. 

 Theory Papers 3,4,5,6, 7a, 7b, 8a, 8b, 9,10,11 and 12 will carry 50 marks, Out of 15 

marks, 10 marks shall be for assessing the sessional work and 5 marks for the 
mid-term test. 

 EPC-1 to EPC-4 will carry 50 Marks and all the marks to be internally assessed 
for assessing the  
sessional works/reports.  

PART - 2  
School internship of 20 weeks (10 weeks each at B.Ed part I & II) and Practical 
work: - The  

Teaching Practice will carry 300 marks comprising of:  
 Internal Assessment( two years-B.Ed part 1 & 2)75+75=150 marks  
 External Examination ( two years-B.Ed part 1 & 2)75+75=150 marks 
 
Each candidate will be examined by the Board of examiner. Board will consist of two 
external examiners and the principal or his/her nominee will be the internal examiner 
in each year. The name of internal examiner may be proposed by the principal. 
 
INTERNAL ASSESSMENT SCHEME 
 

The distribution of 75 marks of internal assessment shall be as follows: 
(For each year)  

  Marks: 75+75=150 

1. Micro Teaching 5 skill 
05 Marks per 
year 

2.
Regular Practice 
Teaching 

20 Marks per 
year 

 (Lesson 20 per year)  

3. Criticism lesson 
15 Marks per 
year 

4. Observation 
10 Marks per 
year 

 Ordinary Lesson   
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 Demonstration Lesson  
 Criticism Lesson  
5. Teaching aids (5 per year) 05 Marks per year 

6.
Attendance /Seminar/ 

Workshop 05 Marks per year 
7. Open air session and community  

 Games, Cultural and Literary activities  
 & Beautification and Sharmdan 10 Marks per year 
8. Report of any feature of school / 05 Marks per year 

 Case study/ Action Research   
 Organization evaluation of practice teaching: 
 

 Every candidate will teach at-least 40 lessons (20 in part-1 & 20 in part-2) during 
practice teaching session. At least ten lessons in each subject should be supervised. 

 
 40 (20+20) lessons as desired in the syllabus should be completed as full period class 

room lesson. Micro teaching lesson to be used in addition to those 40 lessons for 
developing certain teaching skills. 

 
 A minimum of ten lessons in each subject will be supervised evaluated by the subject 

specialist or a team of specialists of the subjects. 
 

 By and large, the evaluation of the performance in the practical teaching will be based 
on the last ten lessons in the subject when the student has acquired some competence 
and skills of teaching. 

 
 The internal assessment in practice of teaching will be finalized by the principal with the 

help of subject teacher of the teaching staff and the same will be communicated to the 
university before the commencement of the practical each year. 

 
 At B.Ed part-1 each candidate should be prepared to teach one lessons at the final 

practice examination. At the B.Ed part-2 exam candidate should be prepared to teach 
two lessons (one in each subject).The external examiners may pickup at-least 10% of 
the candidates to deliver two lessons at B.Ed part-2 year. 

 
 There will be a board of Examiners for the external examination for each college which 

will examine each candidate in at-least one lesson and a minimum of 10% in two 
lessons (one in each of the two subjects). 

 
 The board of Examination will consist of:  

 The principal of the college concerned.  
 A head master or a experienced member of the teaching staff of concerned school, 



191 
 

 
 Two external examiners from outside the MGS University, Bikaner or a senior 

member of the teaching staff of an affiliated Education college.( appointed by the 
MGS University, Bikaner) 

 
 The board as far as possible will represent Social science, language and science.  

 Approximately 50 lessons will be examined by the board each day. 
 
VI Working out the result and awarding the division: 
 

 A candidate in order to be declared successful at the B.Ed.part-1 & 2 Examination 
shall be required to pass separately in Part I (Theory) and Part II (Practice of 
Teaching). 

 
 For a pass in Part I (Theory) a candidate shall be required to obtain at-least (a) 36 

percent marks in each 100 marks theory paper and sessionals (29 marks out of 80 
and 7 marks out of 20 ); (b) 36% marks in each 50 marks theory paper and 
sessional (13 marks out of 35 & 5 marks out of 15) 

 
 For a pass in Part II ( school internship Practice of Teaching ) a candidate shall be 

required to obtain separately at least: 
 

 40 percent marks in the external examination.  
a.40 percent marks in internal assessment. 

 
 The successful candidates at B.Ed part-1 & part-2 obtaining total marks will be 

classified in three divisions and shall be assigned separately in theory and school 
internship Practice of teaching as follows: 

 
Division Theory Practice of Teaching

I 60% 60% 
II 48% 48% 
Pass 36% 40% 

 
The practical work record shall be properly maintained by the college and may be made 

available for work satisfaction of external examiner in school internship (practice teaching), 
those are expected to submit a report regarding this separately. 
 

CURRICULAR AREAS: 
 

The programme shall comprise three broad curricular areas – Perspectives in Education, 
Curriculum and Pedagogic Studies, and Engagement with the Field. The courses under each 
of these areas are as follows: 
 

I. Perspectives in Education 
 



192 
 

Perspectives in Education includes courses in the study of childhood, child development 
and adolescence, contemporary India and education, theoretical foundations of knowledge 
and curriculum, teaching and learning, gender in the context of school and society, and 

inclusive education. The following are the six courses to be transacted in the two year period, 
under the curricular area of: 
 

Perspectives in Education: 
 

Course 1 Childhood and Growing Up Course 2 
Contemporary India and Education Course 3 
Learning and Teaching 

 
Course 6 Gender, School and Society (1/2) 
Course 8 (a &b) Knowledge and Curriculum 
Course 10 Creating an Inclusive School (1/2) 

 
II. Curriculum and Pedagogic Studies 
 
Pedagogic Studies for the two year period include: 
 

Course 4 Language across the Curriculum (1/2) Course 5 
Understanding Disciplines and Subjects (1/2) Course 7(a 
&b) Pedagogy of a School Subject 

 
Course 9 Assessment for Learning 
Course 11 Optional Course*(1/2) 

 
Course 12 Optional Course (1/2) Marks not included in aggregate  

III. Engagement with the Field – the Self, the Child, Community and School  
This curricular area have three components – 
 

Tasks and Assignments that run through all the courses as indicated in the 
year wise distribution of the syllabus 

 
School Internship 

 
Courses on Enhancing Professional Capacities (EPC) 

Course EPC 1: Reading and Reflecting on Texts (1/2) 
Course EPC 2: Drama and Art in Education (1/2) 

 
Course EPC 3: Critical Understanding of ICT (1/2) 
Course EPC 4: Understanding the Self (1/2) 
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ANNUAL DISTRIBUTION OF THE COURSES 

 Year 1   
     

Course 1 Childhood and Growing Up  
100 

marks  

Course 2 Contemporary India and Education  
100 

marks  
Course 4 Language across the Curriculum (1/2)  50 marks  

Course 5 
Understanding Disciplines and 
Subjects (1/2)  50 marks  

Course 6 Gender, School and Society (1/2)  50 marks  

Course 7a 
Pedagogy of a School Subject – Part I 
(1/2)  50 marks  

Course 8a Knowledge curriculum Part I (1/2)  50 marks  

 School Internship (10 weeks)  
150 

Marks  
Course 
EPC* Reading and Reflecting on Texts (1/2)  50 marks  
1     
Course EPC Drama and Art in Education (1/2)  50 marks  
2     

 Engagement with the Field: Tasks and    
 Assignments for Courses 1-6, 7a & 8a    
   Total- 700  
   marks  
 EPC (Enhancing Professional Capacities)    
Note: In the first year, there shall be minimum 12 weeks field work& internship. (Two week for 
school engagement, assignments and EPC activities. 

Year 2 
 

Course 3 Learning and Teaching 100 marks 

Course 7b 
Pedagogy of a School Subject – Part II 
(1/2) 50 marks 

Course 8b Knowledge and Curriculum 50 marks 
Course 9 Assessment for Learning 100 marks 
Course 10 Creating an Inclusive School (1/2) 50 marks 
Course 11 Optional Course* (1/2) 50 marks 

 School Internship (10 weeks) 150 marks 
Course 
EPC3 Critical Understanding of ICT (1/2) 50 marks 
Course 
EPC4 Understanding the Self (1/2) 50 marks 

 
Engagement  with  the   Field:  Tasks  
and  

 Assignments for Courses 7b & 8-10  
Course 12 Computer Education 50 Marks 

  (Marks not 
  include in 
  aggregate) 
  Total- 700 
  marks   
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